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Abstract

Cooperation is an important influencing factor for enterprises to
enhance their competitive advantages, create cooperative value surplus
and gain success. There are many factors that are not conducive to
cooperation among employees within an enterprise, and uncivilized
behavior of colleagues is one of them, but because of its low intensity, it
has always been ignored by enterprise managers. Only a few scholars
have noticed the frequency of workplace incivility and its harmfulness to
organizations, and have explored the impact of workplace incivility from
different perspectives, but fewer scholars have conducted subdivided
studies according to the different sources of incivility and explored the
impact of the most frequent coworker incivility in the workplace on the
behavior of the organization's employees.

Based on the pressure interaction model theory and social exchange
theory, this study explores the impact of colleagues' uncivil behaviors on
employees' cooperative behaviors with interpersonal trust and self-esteem
threat as mediating variables and hostility attribution bias as moderating
variables. This study takes corporate employees as the research object,
adopts questionnaire survey method to collect data, analyzes and
processes the recovered 445 valid questionnaire data with the help of data
analysis software SPSS 24.0 and AMOS 24.0, and verifies the research

hypotheses.
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The results of the study show that (1) colleagues' uncivilized
behavior has a negative effect on employees' cooperative behavior. (2)
Interpersonal trust has a mediating role between coworkers' uncivil
behavior and employees' cooperative behavior. (3) Self-esteem threat has
a mediating role between coworkers' uncivil behavior and employees'
cooperative behavior. (4) Hostile attribution bias plays a moderating role
between coworkers' uncivil behavior and interpersonal trust. The higher
the hostile attribution bias, the stronger the negative relationship between
coworkers' uncivil behavior and interpersonal trust. (5) Hostile attribution
bias plays a moderating role between coworkers' uncivil behavior and
self-esteem threat, the higher the hostile attribution bias, the stronger the
positive relationship between coworkers' uncivil behavior and self-esteem
threat.

Based on the results of the empirical analysis, this study proposes
countermeasures in terms of paying attention to and intervening in
colleagues' uncivilized behaviors, creating an organizational culture of
mutual respect and positive mutual assistance, providing channels to
relieve negative emotions, guiding employees to face and positively cope
with colleagues' uncivilized behaviors, and strictly monitoring the quality
of recruitment and selection of personnel, so as to provide reference for
enterprise managers and help enterprises reduce the potential harms of

colleagues' uncivilized behaviors. This will help companies to reduce the
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potential harm of uncivilized behavior of colleagues and cut down the

unfavorable factors affecting the cooperation among employees.

Keywords: Coworker incivility; Employee cooperative behavior;

Interpersonal trust; Self-esteem threat; Hostile Attribution Bias
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TIRSEDLEFRET, [RIFEA AT it e 7IXAITIER, BI85 1SS R I Bs
HThr. RIS, DLEEOVATR A 2 S R AT SRR 4,
BB AT At NBEAE, TTE AR R S PR N BMEAE. FIFHASCRAT NS
— AR RN PR ER , IR TR A SCIIAT N 52 E A AN R BT R 45 i {5
R FRRHRAN A TR ABMEE. BRI S SFREMENRERZ —, %
AR S AFHE . MR FURM, 5 I EE R APMEE ARSI
BYEAE) 2% R LS R Bl 2R, ABREAEACH R, 5 A E e
(281, [l ) N BB A VR A (1 — R 1A N BrfE A, ST Rk
SRBILIEVRAT 9 ARG o [R A SCIAT Y A (R 200) B3 T A%R T AR AR
55, BEIR T A S R R IIRy, 2 i B RS PR EAE. AFRfEAER
BEARBBIA 1 B3 LIRS AR RT 3, 2 S BURSCIAT St A3 35 4 b T AF i
Bz, M R TEET . BT Eath, 07T L~ BB

H2: ANBMEAEAERIFA AT NS A T AT N Z A ER
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3.2.3 BERMIRTER

AR B ASSCHUIAT A REAFAE T WA 1) — RS Ak I 7981200, 2 At B3 17 A1
REEOIAN TAR RSN, R TER, FAFNIZSHC “TRTAL” , AKEE
BRKREB S H R RS, P21 52k 5 FF AL i,
S Lo EONRUSRIANG , 21X R TSR IRBOR, L i Nl 2 360 . AR
Y s /1A HAR B, Ry PR 1 B T = SRR RN DR, IF AR A
PPN 2 SR — 0 SR HURH L 1) 0] S 1200, () AN SCIAT AR — Rl R N B
ZATN, HUHE . AL 75 s A5 R 0 R Hoft 53 T, X 638 52 AL
XRFIR B3 IS B B QAR AT AP, 5 St A SCIAT A RS A E H R
[RI5C R0, 77 A NBR ok REE IURIBURR L K H B EAIZ 15, A X T R S AN S
AT X — IS 13, ASSCUAT A 8 AR NI B BOE v ek AU 2 X H
I E BB . AR B S PE R, AT N E A ST —
D RIBH NI NS e T “ 2 —F A5 558, 288 S Eh e T
BEA] RER I 28 R AR 00 NLX SR U122), JR SR, ) e mlEE AN SCHIAT
S, Pk 5 AR AT YA 38, AT B B S RO A Ea SIERA G
PERIHITEE, [ 1) MY SRS 2 /b 03 TR S AEAT . 2T RA b, AuFside
t B B

H3: B EMMERFA AT NS R LA T N Z R R A ER

3.24 BEPERENFTSER

JE A AR Y, ROy BT o AR BN A BRI D53 B AR R, BETT
SR A7 AT 02, BGRA R 2 (Hostile attribution bias) /EA—FhiA %0
PENFERRIT, 2 AMA ) He F 5 RV /U AR R, AN (R RIS UH R 22 1) 53 Tt
[A]— F& 738 P A A R AR AN PEAR U22), H bk iB 4R, AN [A) 53 % [R) SR AN SCEH A
SR PPAT 23 52 210V DR i 22 R 2 e, TR G ARt 9 e 760 VA DR i 22 SR AR 9 ] =
ANSCHRAT N A B 5t

WAL YA DRI 22 A AN VA DR o () A0 U DRI ), s Bt A0 1) T DAY BRI
S B R 77 SRR AAT s A KA AT AR B B s S e, B
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FEZAT RS T5 I et 2 2004 o[RS AN ST AT D9 DRl el [R) 4 ) ] 3 552 e 14
i HLAT 5 R BB 7 S AT O, 18 52 oAU 1 5% 2 Hedb AT 0k
FIKIRI DA, TN RIAN AR 2 52 21 53 VA DR (R 520, AN [T OGR JATER] i
Z2 [ 5% TRASSCHIAT i B A AEANR] R A4 v VAT L A 22 1) A BE AT 1]
T UL R 5 2O R AT it AT i, ERREIANERF “ARimANZ” , He
PR B KRR E A A 5 A, PRI T AP EEAT I AT A Ja 27
AR B S R ORI A i 22 A AR A TR SR AT 1R 4G AR
(41, 36 3 52 (AN SCHIRS s BE 2 o F SR DN Rl 3 B A R B 3OR
HINBREZY, SR TR R A AMERPUE R, AR KRR B PR 3+ 1
N BB AT o T AR VA A1 2 1 5% A S 38 AR [RIRE 82 14 [ 28 ) ) = T AL X 4+ J B
it AR Ly RN, AR B A BOIFEATN, ORI
AT YA AT LA SR 04, LN B B MR AN 2R I 2 AN S
XS R R T (R B AN A N B EL5), R AR X7 Boah b i) NBREAEA 2 25 B
Ko FEFLLEDMT, AWTFHEH LU R

H4: HORARwZ A RS A ST N5 NMEEZ R EN, SEA
DMz, AT 5 NP BRI T G R, gy,

H5: SORHRwZAE RS A ST NS B g 2 RN, SEA
P22, RS A SCIIAT NS SR A I A 5C R, s

3.3 EigIRAE

AT FEAEAT PR A SMAF O SCHR A LAt 2 IS 7058 AR PR A4 2 50 e
B, BERFFEFASTT IR A TSR AR, I I AR L]
A F AT, BIUEATT R 1 ARSEA ST O B A R, W LaE T N
AR, H BB ATBRMEAE Tr A2 &, SRV A 22 D T 15 AR R 1 B R AR A (A
K 3.1 fos) .
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T A DR 22
INGRELES
A S AN SCRAAT N \ RLATEAT N
EE=87)7))
B 3.1 HiglR
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4 RV SRR

4.1 FHEBER

AT TR AR T R A SCUIAT Hoxt 3 LA RAT N RIRE, PR £ Al 51 TN
WHERT G, NBAORFEAR I ZRENE, SR ZR b ) 5 YR A2k i 4 10 26 T USCSE 09
RGBT, A 7P OEBUE, $E & G A Rk, £ RS T
BRI IR R G U T 22 AR TE, AL G A G Rl ) aRie . TARSE
BR« S2HCH 15 OL IR ANE EANAHT FU Bl LA f (KA S iiid . sl fe
S A O AR BZR A I RCRE 1) A B R — HERY I £ B AL ST X 28 )32 A% 1R
1) 26 (¥ 75 2R SRIBUIT FE i 7 Kb o 2ol [ e 4 R AR B, AR FEIR IR oKk B ol
v Wi BRoS. IRSEZANE G, BT G An T &AW T L, BT
o AR EARNE. ARSI H 22 A, JETH R 500 4 1]
B o MRAE 7] 5 I E AT 0 (NS P [ 2B AT O, S e e it i [ 3o g A A
FEH R AR B R 5, IR R 445 47, [FIEAH RRCRIE 89%.
BARTE, WERARIECRE R

42 ZBANE

AW TP R ) £ R FFEA AT A ANBREE. B &
PRl 22 1 5% LB AEAT A, A A8 S 3R L AMBUB )L e s P 1) e o i
BEATWI A, X e R4 ph [ A S ST B R AT T R Rl B, B ESE
AFHEE RN, ENET R E, KRR 5 Sk (4
R CEEAFER” , 2K WBRAFEE” , 3K Az, 418F WK
Fz”, 5K “BERAR” ) .

(1) A=A AT A&

AWK Russell Al Ritter (20160 7] f5 (1) 4 I WIS 238 K I & [F]
FASCHAT N, BAREIUE “FSE R s R A BN “Fde
AT TRl i B R RS R 7 RIS AR BN ER R 1
M CRFRERIFHER IR .
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(2) ALTEVEAT ARIE

AHFFUCR AN K (2018) B3] 50405 B9 ROCI-I B KM & 5 TH1F
11, BAREIA: “BREFFHSRFHL M, LA RBUTER e 2 K e 75
27 “ReEIE A BN FEFEN RN ERRME” . RIS REH
SEFE—#S S, TG ERES” « TR R AR RS M o8
TR T AAE RIFIIAC IS 1HIE” .

(3) NBREAERII &

AHFFR S EMG (2019) UOS5EgRHIf) 8 BT BRE AT &Kl & A bR E1T,
HAANSEBIE “3&5FELLE fh o =0 A, BIEMEE” . <&y
DAFH A B it 0 TAE @B g INAE, JIF BAREX 7 2 B 7 . “3RaE 3|
(5 BRI () S 25 T OQVE AN tH R B A 7 L R [ S v v O R R
TAERZRMNAKRR” « “FIFHARBAIIEIRBRRE JFISUERE /)7« “AkH
I AT, BOA B RBEAR 0 AE R TAR T e 7 o “ ] LUK SE R 35
MR CAE R BRI R 7 A <Pt R G Z METRIEE

(4) H BB &

A5 R Amarnani 55 (2019) B 3 BT H & B 2R N & 5 5
By, BARIE BT CRIEBE OARE” BB H ARSI E” R IR
BB H O AEE”

(5) O VAR i 22 00

A5 R Adams F1 John (1997) DO4%45 I (¥ 6 15T & 3 A I & FR VA DA i
75, BRI RRIUE “HH S B3R 5 TR A A BRI SRR
“REBANIIWSEFERFAFENHEEE” « “RINKRZEAS N T BRI
Be” o CRRBTE RO R AR, RN TR R L AT
25 L shr BRSO ” M iR — AN APMMEEHMASELF” .

(6) Pl e

CAFFIESS, R TR T ZEERE. TIEFERaX A THAEE
AT A=A RIS, RAE TS S AR T, PR RS R A AR
FRRAE AR, DUREE B 74l R
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4.3 HFfR M SE T iR

BT REABEAT R YEGE T 0, BAR 45 Rk 4.1 Pros. B3k 4.1
WA FOREAR A W MR ZEMERIT T, B L 49.0%, itk EE 51%,
kG Leeg s T S, (HBE LI ZEA R, AR EFER AT, 30
GULTI AR Z, HIE 48.3%, 31-40 & 51K 24.9%, 41-50 & Lt 16.2%, 50
UL B 10.6%. fEZ BRI, m & LAUT A E 16.6%, L85 EE 21.6%,
RS 40.7%, B4 UL E S 21.1%, #lTh28EREEAARNRL . 1
TAER KI5, TAERAKAE 2-3 SEMBER 2, Kk 35.3%, HiKH 3-4 4,
i EEy 23.8%, 0-2 5 20.2%, 4 LA 20.7%. BRI S, AR0F7CHTIL
WOoREAES T, B —E AR TE.

R 41 BEARRERIESG T TSR

AR ANE(N) Harkk NSk PR 22
=5}

% 218 49. 0%

P 5 0.51 0. 500
A L 227 51. 0%
30 LR 215 48. 3%
31-40 % 111 24. 9%

i 1.89 1.142
IR 41-50 % 72 16. 2%
50 % UL F 47 10. 6%
LR 74 16. 6%
LR 96 21. 6%

NH TR 1.71 1. 066
AR AE 181 40. 7%
fii -t J2 L b 94 21. 1%
0-2 4F 90 20. 2%
2-3 4 157 35. 3%

TAERK 2.36 1.188
fERT 3-4 4F 106 23. 8%
4 FEPL 92 20. 7%

vE: N=445

AT TS 1% AL EABHAT R TR ST TH 04, M H 7 A2 R AR (A bR
%, BARERnER 42 fon. HER 42 770, FEACHT R B TEET
N NBREAE B S A T I e 22 R 5{E S T 2.90-3.57 22 18], #KF
[BME 2.5, Ht I galn & AR R AR AT FAFEACT N, G
ST ANBMEAE. H S B ECE  DR 2 R AsHEZ S T 0.93-1.09 2 18],
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AR KAZE BB AR A B e e PRI

42 ZEMBES TSR

A B bRt 22
[ FHA ST N 3.45 0. 99
RLEEAT N 3.04 1. 09
NBrEE 3.21 0.95
H 2 2.90 0.95
R VH R e 22 3.57 0.93

7E: N=445

4.4 LR FFERERR

SERTT iR 22 /45 T IR R YR K B 1k L IR IER BT R 5200 DL R
F A2 1 SO 22 55 7] FBURIT 36 3 (0 i R A B 5 RO AR B T Y B — b A D 3
PG XX FUAE R B P SEVEATHERR I 2E — WM. i T AT TR A
ok Bkt B JAW S, WSS RAAAE 2 BIL R i m ZE S 1 T Redk, PRk
AHEFCR M T Harman B8 PR SA R BEATRLSG . R RISFASCUAT N, R L AAF
178 NBEAE S B AT R A TRl O 22 6 B 0 Rt [R] I G AR R A A 1
IR EER, BEAT R (IR 10 A, EERAIR 4.3 s, R 4.3 AP, SRR
TS AMREERT 1 BT, RN ERREDY 72.548%, HEBE KT
BT T2 28.749%, ARG FAH 40%, HI LA 78 3+ A7 76 ™ 8 1) 3L
[ 5 9 7 o

43 AT ERERKSR

D%y PG E — AT IR

JiEH I 28 %
1 7.475 28. 749 28. 749
2 4. 541 17. 466 46. 215
3 3.001 11.544 57.759
4 2.134 8. 207 65. 965
5 1.711 6. 583 72. 548

TE: N=445
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4.5 BHEDH

451 5B SR

5 R AR E B R AR R e M — BT SE R SR bR . 2 A
F 38— 5 2% (Cronbach's alpha) A6 56 & 2 (115 FE o 15 B (A0 58 b o
IH % A Cronbach's alpha KT 0.7, MEXKEA RIFHI{E/E; Cronbach's alpha
KT 0.8, NMERAAELIEE. ABFFON P KA & FFEACHIT N A
TAVEAT A NBRMEAE B 2P AR A R 22 4 TIEERL, M
RUNFE 44 R, HE 4405, FFEACRIT N ZLEET N ABREE.
) 25 i AN R UA K] 22 1) Cronbach's alpha 4354 0.891. 0.924. 0.926. 0.880
F10.915, KT 0.8, Ut BHAH 78 B 45 FH B 35 B A S0 1) A 38— SOt AR 1

R44 BREERRER

B T Cronbach's alpha
B A AT N 4 0. 891
RLEEIT AN 5 0. 924
INURELER 8 0.926
SRV 3 0. 880
HCR A R e 2 6 0.915
VE: N=445
4.5.2 M E S

RURE R I B 3 (1 45 R S AR B S N R TR W) SRR, F SRR T I sk
PEFIHERGIE . DA I SN AR RORE « BR RAEE AN IX 43 85 Sk ool 3 1 2k
ITREES o ARSI NN RURE SR RUBERN X 43 R = A D7 THBEAT R0 43 AT

(1D WERE

AT A BRI E E A SRR, X R R A EH N A2 AL
SRS, TEF AR A — @ MINTE, BREsSsE A T EHGUE S T oL,
B DR 7RI o A P B SR A N KU

(2) BERE

R A AR SR F AN 7] AR 485 6 7 v 00 2 ) — g 2 0 5 SR P AR A 63
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AR T3 . P E 2 EGE (AVE) MIHAEE (CR) SRAIM &R E
BRI, BRI bE N T8 KT 0.6, AVE KT 0.5, CR KT 0.7,
WA R R EAT RIFFIR G RUE . AT FHEACAT N REEFIT N A
PREAE B B ATECE A 22 B R IR S RUER IR 45 RN 4.5 o, R
4.5 ] WRAIHEACHAT N A TEET N NBEIE. B S B ATECE PR 22
TR B BT LRI BR AL R T 3R ¥ KT 0.7, AVE $839°KF 0.6, CR{HY
KT 0.8, BHIAW U ERBABINRE L.

®45 REPERKRER

B AT Pt A IR T 28K A AVE CR
CIl 0. 897
o CI2 0.772
[ AT N 13 0. 752 0. 677 0. 893
CI4 0. 861
CBI 0. 866
CB2 0.816
R TEEATN CB3 0. 832 0. 710 0.924
(B4 0. 860
CB5 0.838
IT1 0.795
IT2 0. 787
IT3 0. 794
. T4 0. 777
YNGR LS - 0. 896 0.613 0.927
IT6 0. 799
IT7 0. 704
IT8 0.774
ST1 0.874
H 2 ST2 0.839 0.712 0. 881
ST3 0.817
HAL 0. 766
HA2 0.813
N HA3 0.814
R A PR i 22 A 0. 845 0. 642 0.915
HA5 0. 800
HA6 0. 766
e N=445
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FEREAT X 53 R EERS B0 2 1, A S0 S0 i 3R 47 17 KMO Al R AR R RF BR T Aor 56
DU T et 2 7508 S AR PR R 7 2T, AR 2 2R s KMO {9 0. 907, E2RA)
FrER AR IO 25 R B3, YEUTAHIE TR AR & S (e PR R 720 A o At Feidnd
SRR DR T MR HEAT IX 2r RO AL g, AR IR 25 RN 4. 6 Fo, Wk 4.6 AT,
HHEBBMAL, R EBEAMEROR &R (2df=1. 607, RMSEA=0.037,
IF1=0. 977, CFI=0.977, TLI=0.974) , HHUb i B AHT 5T &AL &2 [0 BA R 4T
X 7324

K 4.6 BAEERFITER

A x2 df yHdf IFI TLI CFI RMSEA

FRFREAR 464.402 289.000  1.607 0.977
VO FHEAY 1196.907  293.000 4. 085 0. 882
SHEFEAR 2224117 296.000 7.514 0. 748
TRFAER 3877.887 298.000  13.013  0.532 448 0. 530 0. 164
AR FRLAY 5094, 102 299.000  17.037  0.373 . 316 0. 371 0. 190

E: R FEAHAT NS ABMEE. BEEM . R TEET RN SR R
#,

VUR F-H . [FEA TN ARE+EBEE . R TE1ET N SEHERZE .

SRR, [FEASCHAT N ABREEFE S . A TAET N SR H R R ZE

TR FEACYAT I NBMEE E SR 0 LA AT RO A R e A
AR [FSASSCUAT N N BB AR+ E BB+ 0 T A AR AT J+ B A R %

L9714 0.977 0. 037
868 0. 881 0. 083
722 0. 747 0.120

o oo o0

4.6 HHXMED

AT FE I I B R M A AT SRl AR B (] A O OR R, WSS R 4.7 B
N, R 4.7 WL, SR SCRAAT NS B T A EAT A B3 FUA 95 (1=-0.365, p<0.01);
A HA AT NS NFRMEE R AR (=-0.222, p<0.01) , ABREESRT
HAEATRNEE EMK (1=0.407, p<0.01) 5 [FFARSCHIT NG [ B EM 5% EAH
K (1=0.230, p<0.01) , HEEME R TE51E47 R E AAHE (1=-0.382, p<0.01).
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R 47 HRIER

1 2 3 4 5 6 7 8
531 1

S 0.026 1

=] -0.030  -0.182" 1

TAEFRR 0.001 0.421*  -0.137" 1

[F A SCHAT -0.091 0.021  -0.141"  0.042 1

R TEEATN 0.073 0.078 0.038 0.024  -0.365* 1

NBrEE 0.070 0.007 -0.037 0.002  -0.222*  0.407" 1

SE-¥7)0)] -0.100*  0.012 -0.080 0.040 0230  -0.382"*  -0.202* 1
R A R e 22 -0.001 -0.038 -0.062 -0.031  0.186™  -0.015 0.004 0.086

7E: N=445, "4 p<0. 01, "~ p<0.05.

4.7 BRI

4.7.1 LS

A FTAE B SPSS 24.0, K 2 UM B V2K AT [F] S A SCBRAT 0t A L
EEAT A ER AT . EAETIERARE (B 1D, BEIANERERFEAL
AT CBEAL 2, J3 BRI 5T AR & R S AN SCIAT o0t R A & D3 A EAT N
RISZM, ARIR LS UK 4.8 R, HIE 4.8 i, EEHI TR, FEi. M
TARFEIREEAR & G, B 2 EUREY | (iR ) B B 2 g s ( AR=0.133, F=14.565,
p<0.001> , FHILTEA] H A R R FHA AT AN KA & 5 TAEET ARA BE R
R (B =-0.363, p<0.001) , &i% HI1 5 LLKHIE.

& 4.8 AEAHTAX R TEETANEIRS TR

i R TEEATN
A A 2
P51 0.072 0.038
SRS 0.089 0.084
=9l 0.056 0.004
TAEF R -0.006 0.004
[ AT N -0.363"*
R2 0.014 0.142
AR? 0.005 0.133
F 1.592 14.565"

7E: N=445, "4 p<0. 001, "4 p<0. 01, "4 p<0. 05,
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4.7.2 PRI

A TR N PR B ARAE [ HA AT N 5 R TaAEAT vz 18] e b A 1 H
(H2) , [ B E R A SCRAT A 3 T AR T A MR AER (H3) ,
N T RAENBRE AR B 5 E R A AT NS R LA AR R P EA
AR, A FORER F 32 28 [B]H7E AT Bootstrap yABEAT H A RS 4G 56

(1) NBRMBAER A RS 5S

ASHIF 56 K B A2 (Bl AR BRI [5) S AN SCIAT A0 NBRAE AR 52, DL B
BAEX R AT AR, Rass RN 4.9 o, & 4.9 B8 4 o/ A1, A
HA AT RN NBREAERA B igny (B =-0.227, p<0.001) , MBS
AR BRE AT 3 TAAEAT N B B2 MM (B =0.406, p<0.001) , A
6 I LK AR B [F A ST AR A AR BB AR RN ST, H A&
[ S AN S AT Syt R AR B 3 A AEAT A B IRl R B R 4.8 B 2 Hi-0.363
(p<0.001) FF£%-0.285 (p<0.001) , HULUHANFREEERFEALHIT NS
RLEVEAT A AR HAER, R H2 15 DASE.

R 4.9 NBEERFABBLE A HTER

i NG LS RTEEITHN

- O 3 O 4 O 5 FL 6

P51 0. 069 0. 047 0. 044 0. 022

ERE 0. 000 -0. 003 0. 089 0. 085

=9l -0. 036 -0. 068 0.070 0. 027

TAEF R -0. 003 0. 004 -0. 005 0. 003
[ FHA ST N -0. 227 -0. 285™
NREE 0. 406™ 0. 343™

R’ 0. 006 0. 056 0.178 0. 253
F 0. 681 5. 242" 19. 038" 24. TAT™

7E: N=445, "4 p<0. 001, "4 p<0. 01, "4 p<0. 05,

(1) B b A RS A 56

ASHIFFEATS R P B A (B YA R BRI [5) AN SC AT g | R U 520, DL R 1 o
BRI LEAEAT NRIRENT, Rga sl Ransk 4.10 Frax, HIER 4.10 B2 8 WA,
[F] AN SCHIAT Joox B B U A B35 IR 520 (B =0.215, p<0.001) , HIfR 9
RN B B R T AEAT N B R falsgi (B =-0.378, p<0.001) , M
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10 AT ALK B AR R FHA SCIAT A A AR & g RN SN RE R, H
AR R[] AN SC AT R of AR B L LA AEAT A B R A R 4.8 B 2 iy
-0.363 (p<0.001) FPFEZE-0.296 (p<0.001) , H1LI% B H g7 [ S A ST AT
N5 R LEEIT A AEE P AER, RB H3 15 DUSE.

& 4.10 BEBHI A RNE ST R

i H 2 R TEEATN

A 7 AL 8 AL 9 AL 10

il -0.102 -0.081 0.034 0.012

SRR -0.015 -0.012 0.083 0.080

=9l -0.081 -0.051 0.025 -0.012

TAEF R 0.035 0.029 0.007 0.014
[FHASCHITH 0.215™ -0.296"
25 -0.378"* -0.315™

R? 0.018 0.063 0.154 0.235
F 2.006 5.869" 16.038"* 22.469"**

vE: N=445, "4 p<0. 001, "4 p<0. 01, "4 p<0. 05,

NIGSRBIE T AT SENE,  ASHIE S — 25 R A Bootstrap V2% A BRAE AEAT H BB
MR A SCIIAT AN R LEAEAT N B I R A RO AT A5G, A S 25 RNk
4.11 s, B 411 AT WA BRMBAEAE R FHA AT A S 0 LEAEIT i (8]
BRNEZE (B =-0.07595%CI=[-0.112, -0.042]) , BEEXEASMLE 0, #H—P
IEH NBMEAETE R SEASCHAT A S 0 TAEEAT R B A A ER, Rk H2
JROL o [FIRE, B BB E R S AS SCAT N 5 R LA R AT A IRV () e R0 . 2 ( B
=-0.063,95%CI=[-0.097,-0.034]) , BEFXEAEE 0, WiHEZEMERFEAL
BAT NS R TAEEAT A RS A A ER, R H3 L.

F 4.11 A3 Bootstrap FE K 45 R

% TE BUNAE P iR 95% & {55 [X [A]
FIFEA T N N EE— R TE&EIT N -0.075 0.018 [-0. 112, -0. 042]
FIFEA T N~ B E B — R TH5EIT N -0.063 0.016 [-0. 097, -0. 034]
4.7.3 FTH RS

A FUR AR R R 32 0 SR VA DR i 22 4 [R] AN SCI AT 9 5 B S AR AN
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[ 2 B 0% F P T BT (R R T R . e B AR R I SN S B AT R T AR R R
BIAPRMRZ AT E A B, SRS THE ZF B, R B AR [R A
AT A VR A2 BB VA D i 22 DA B 3 (19 58 TEL 0 [ R 2 N [ 51 7 RS 36 s
VAT R i 22 72 TR A SC AT 5 B AT AT B B 55 & IR S VR« AR e 45 1
e 4.12 fios, B 412 B8 13 vl 50, [T A5 8O A R 22 16 22 B
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