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Abstract

In a rapidly changing business environment, knowledge management has
become an increasingly important issue in enterprise management in the context
of the knowledge economy. Knowledge sharing is an important initiative in the
implementation of knowledge management. Employees, as the core force of
enterprise development should facilitate the flow of personal knowledge into the
organisation and rapidly increase the organisation's knowledge resource base
and enhance organisational performance through knowledge sharing within the
organisation. Often, however, people are influenced by ideological limitations
and are reluctant to take the initiative to share knowledge in the organisation, so
it is vital to guide the organisation so that employees show more initiative in
knowledge sharing activities in order to develop the organisation in a more
correct and better direction. This paper builds on the academic foundation of
individual-organisational matching, which has been shown by most scholars to
influence employee behaviour, to examine whether individual-organisational
matching affects employees' knowledge sharing behaviour and how this
influence mechanism will work.

Based on a comprehensive reading of domestic and foreign literature, this
paper composes a literature review of four relevant variables:
individual-organisational match, role breadth self-efficacy, insider identity
perception, and employee knowledge sharing behaviour, combines social
cognitive theory and social exchange theory, analyses the factors affecting

different dimensions of employee knowledge sharing behaviour, develops a



N 2 e A e A N-HGILECRT 53 TRIAIE AT N 2ma AL K 72

theoretical model, proposes research hypotheses, and selects a mature scale for
questionnaire research. SPSS and AMOS software were used to test and analyse
the hypotheses between the variables. The empirical results showed that: (1)
personal-organisational matching positively influenced employees' knowledge
sharing behaviour; (2) personal-organisational matching positively influenced
role width self-efficacy; (3) role width self-efficacy positively influenced
employees' knowledge sharing behaviour; (4) role width self-efficacy mediated
between personal-organisational matching and employees' knowledge sharing
behaviour; (5) insider identity perception positively moderated (5) insider
identity  perception positively moderates the relationship between
individual-organizational matching and employee knowledge sharing behavior;
(6) insider identity perception positively moderates the relationship between role
breadth self-efficacy and employee knowledge sharing behavior.

Finally, based on the findings of the study, the paper proposes
recommendations in related aspects: managers should raise awareness of
personal-organisational matching, attach importance to the cultivation of
role-width self-efficacy, and enhance the cognitive level of employees' insider
identity perception, which provide reasonable guidance for enhancing

employees' knowledge-sharing behaviour.

Keywords : Person-organization matching; Role-width self-efficacy; Insider

identity perception; Knowledge sharing behavior
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H4b: 1 {058 5 B A BEAE T K- VLA 5 0 T ARNAE ATy 2 [0 B A o 3L

Hac: ffit0 58 5 B B8 AL EOR -8 LR S A TRIRIEZAT N Z (8 BA TR R
3.1.5 ASBA SR RABETER

RAEA 2N FIE S, D AN-HLVLECAENS 1L 03 TR B H 52 A SR,
A8 53 TR G e o B I R R, AR IR SR b A BTSN B SRR e 2 B3 T
H BINFIFRAT B2 (R LB 22 Aol DT St BB s PR FIAR I AT 08, [R]I EA
S FAE— e R B neg A N-HLLES, Rl OB b, BORXT B TS
FERAT NP5 SAE M, S0t TR, e ff i TR BT iRt AT . MR LW
PN S Oy N i, 53 AR T A G — R S Je T R 8 AR, A2 A S0 ]
RSB 1 H SR TARMER, SN -HRULEC IR RS R 2 G 5, (2 (56 63 A e
Hm THLANATHN, WAL=,

FAk, AR SRS R TR S IERAAN, TH A MARN R, 54
N A= EAR], NN A LU 2 8582 () TAE AR M S i AE TS, A
T L B B RE KNI 2 B 2 3655, ATt — 2P (e ik 53 AT s KRR AT
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N WHEBAN SR RFIACTRH) A T Z 1@ S TAR 2R, AR R K42
&, RENAGUKIHE Z TAENENBIT, VR KRIEREEE MR 4, FRARMA s
JE B B RO RIRIE AT NI IR M . BT, ASHE T R R
H5: N N-HALES 3 TR AT 92 18] 150 2R 52 PN BN B 43 TR AN 1 19
H6: P EEA SO IS 1 A (58 5 H BAARE IR S 1 TRIRIE AT N Z B [5G &

3.2 HigiRE

NN-HLVCHAE AR 53 TAT 9 — M 2R, AR R EE 5| S SN
TEH e ASCAAE-H LS B A FEREAT I FEARZR, AN DR BRI 858 DR < A 5 TR I
Ko WA N-AHZWL RN 03 THRIVRIEZAT NI . 2T 2 AR BRI, A5
R AMRAED AT A AT B A EAE AR &R, BN SIS LIL R
PO, 53 7 AR I A B T8 P8 SRARRE IR PN N B3 03 BRI ) o BRUBC R 2 5 ) 3 T AE ik
AT FRRIE N AAT D77 A8, A A BRI 2 T5 1A 5 7 SR A 1A O E s
AR IRIT ,  A2 2 (AR T B 2 AL AT (0 — D5 (O AR R AR (Rl 29 -2 DL S i 45
THZ BRI, W (e fi 52 TRHH AT BERAT Ny, kRIS AT N e T RAA AR M
At TR AT AR

BT, Mg BRI U - UL ECR 3 T RR AL AT 9 2 A
AR AL

VIREEMUY T
/l\ 1
A :
g | BRHARE | ABIE AR RIEAEZITH
4 ’
T
fic -
ER-BE IR

MEBA S RN

& 3.1 HigER
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4 SCUERAR
4.1 B 5 £

AW B AR B BB A AR RA N-ALGUCHEL . AR B A 60 58 1 1 Bk K
AT AR S AN B I DR AR S T ARIL ATy, AR IR S A AR
AL . TAEEIR. SAMES T CUE AR RIFERUERRER, B 768 &gt
i EAh, HAbERBIRAZ TR 5 fEER, WIEEAFE R GEE/AE, R FRL
N E“5,

AHFFR Cable 5 (2002) FF A& 1IN N-LHZAVTIE R A N - ZAUL A IX — A8 &
BEATIR, JEoh o B, BA RFIMEME, HhZR-ge e, FR-ptea i 549
ML 23 ) & 3 AN, 7 TR AT NI SR E A= Lu 55 (2006) 45
& b E I VRHE R SO 5L 8 1 B RIFE RV FIIRILZAT hER, ZEROA
WAIE A RE R B T B B A A T & b, RSO wERf L DL IR TAMARIL 8 L A
B G b A A AT ) S B (0 R R A . A £ 0E E E FRALREBCR A Sharon 25 (20060 JF
KRBT AN ER. NS0 MK Chen %5 (2007) %f Stamper F1 Masterson
(2002) FFRIFALELEE 6 2% H PN B 4 I 0 5 ST 2R 1) o SCRH BERRAS

FESZUERF7C S A2 R, T SPSS26.0. AMOS26.0 Gt /it 1.5, it R 4 Hed it 4T
PEARERYESS . BRESRE M. AT BIESHT . T ORS00
IR, DA IO AT SCATHE H A %

AR SCATRECHE (S R A3 Il 5 R vk, B A AR S, DL T s i 2
ATIRR AR, I X 340 NBEAT PR, R [a] /A>T 1 43> <25 000 B 2 11 J5
T &R R, XA o R i) AT E A AN . VP IRIE S, RS
27307 AR, HAREN 90%.

4.2 HFHER S

AW FCRAT MR TEGE T BT in sk 4.1 fro, 2l mamEinl. Fit. 20 o
AR TAEFERR:
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£ 4.1 BERRREG 9 (N=307)

T H e E N AT (%)
P51 5 158 51.5
% 149 48.5
G 20-25 % 68 22.1
25-30 ¥ 100 32.6
30-35 ¥ 93 30.3
35-40 % 46 15
=] & B 24 7.8
N2 94 30.6
AF 138 45
fit 1 Je LA b 51 16.6
A FEMER | A7 B A 428 e ARl 59 19.2
AE A 87 28.3
bt BRAN BRI AL 28 9.1
U B Bl B 42 13.7
Em AL H R 33 10.7
Bk A 58 18.9
At 0 0
TAEFR 1-3 4F 80 26.1
3-5 4 112 36.5
5-10 4F 63 20.5
10 £ L)L F 52 16.9

M L ) o5 e R, B GO 51.5%, PR 48.5%, B b g
N o MBAERE I BE 5 ELIS IR, 20~25 2 N 22.1%, 25~30 & it R 32.6%,
30~35 % N 30.3%, 35 %L EHN 15%, 35 % DL RREAR L EE R 85%, AR5
HBTERS . NS00 BB DURE , AR AN B &2, Sy 45%, Bt SN 16.6%,
KE KU B HCA 38.4%, IXANSE & HORTH R E A 2205 0 AT BUIR LR & o MASAI T
TEAERR LR, 3-5 0 A tsmem, R 36.5%, FIROA 1-3 4 R 26.1%, 5-10
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FEHEAN 20.5%, 10 0L E SR, AE 16.9%. AAFEIFRIAGMER SHRE, FVE
b S fE, HEEN 28.3%, HCAEE BUE A AT N 19.2%. A ikl b b
N 18.9% BUFHIMERF MY AL 5 N 13.7%.

13 EE 7

Cronbach a5 %/ —Fhili & 11 H 2 [ — S K15 BEFE 5. Cronbach o RECH 0.7 B,
15 B kb T 7T DLHE 2 (K F; 24 0.7<Cronbach a<0.8 I}, 4T & Al {5 B K F; 4
0.8<Cronbach 0<0.9 Itf, {5 AL THUFHIKF: 24 Cronbach a>0.9 I, 15 AL T RIFH
Ko TN 4.2 Pro, FLLE B E K EEAK Cronbach a 2% 0.943, HHr Y448 &
Cronbach a 24773 54 0.954. 0.951. 0.941. 0.815, ¥J KT 0.8, ViR &N EE
RHAE RIFMER.

£ 4.2 ERNVEERER (N=307)

=R B Cronbach a #4k Cronbach a
NN-H LR 9 0.954
AR ILEAT N 8 0.951
0.943
yi RSN A= B G 7 0.941
PN B 43 8 6 0.815

4.4 BE 5T H

R & — T P R A B A 5 SR PR AR B ) T L o AR 9 H 6 P ) B SR A R
BR, WENN-HLVCERF I EFE Cable 5 (2002) FFAK 9 BIER; &R
THRARIEZAT AR ER R Lu 4 (2006) 121711 8 IR, MEMAE 5T A&
XA IR K H B 32 Sharon 58 (2006) E1TH) 7 TR I A &8 S 0 J A
KM ELZ Chen 55 (2007) BITH) 6 BITEE . AHFFTIZH Amos26. 0 FATHATE:
UEPE R o0 br IR IG5, S5 ER (R 43): 5=RT. R PR,
VU PR 7 AR 0L A R B U (X2=462.484,df=399, X%df=1.159,IF1=0.991, TLI=0.99,
CFI=0.991, GFI=0.91,RMSEA=0.023).

AR Harman B[R AG 50775 DA IR MR 36 [F) 7 V0 22 1D [ JE, A6 45 SRR A R
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Jie G i A3 B 55— AN 3 00 o5 DR TR e 1) 38.17%, AR 50%, Uk A AR 72 HH A7 AR
(3L [ 7 A 22 R RO AN T E . FEIX 25, ANHIEFIE NN 3 5] 7 vk DR 6 5 iRk AT A
5, STHLE TR AR/ T 0.03, BRLE FE A R (X?=361.473, df=369,
X?/df=0.98,IF1=1.001, TLI=1.001, CFI=1.00, GFI=0.93,RMSEA=0.000), FXiiHH T A
EFCRT S S 25 A0 58 (R 3L [ 77 925 22 [ FEUAN 7 B

F 4.3 BAFEE T2
R 2 2/ IFI TLI CFI GFI  RMSEA

POR FHA 462.484 399 1.159  0.991 0.99 0.991 0.91 0.023
=RTFHEAS 1993.143 402 4.958 0.772 0.752 0.771 0.544 0.114
TRREAR 2259.033 404 5592 0.734  0.712  0.733  0.421 0.122

FARFARAL 4091.463 405 10.102  0.471 0.429 0.469 0.308 0.172

e PR = AN-HZULES. A THIRILZAT N, AOTEE B RAEEE. WA S0
=R = -G+ (8 R B B B N S 5 RRIL AT
TR = NV 0T B R A B SR i TRRAE AT
FLDR AR = -G+ € 98 B2 B BARE A BT B O R+ B3 TR AT

4.5 HXMED

AHFFHE R SPSS26. 0 FAFHT A N-ZHLATEL K H = AR BN S 0k
S8 55 B FRAURR IR LA S 3 AR AT IR R OC R, AR &M 22 53 A5 18 5 7

MARK AL KT 0 IR, AREZ M EIIEARKR; YHXRE c EhT 0
(ke AF 2 AR PR R NE 4.4 Fin, DA-GLLRITE SRR 24T AL
RHCN 0256, MIFRH - H 2 M RPEZEMIKR, HAPANN-HLVTE I =A T4
B EAT Y RILE R IEAHRR R, MXEREI 79 0240, 0.238, 0.258; DA
~SH 2RI I 5 A €5 P BB RR I AR DR R EC 0.361, 3R & 2 M R ILEE EAHG K R,
Horp A N-EHZALRC I =S 7438 5 A 6 50 B B FOSRRIRS) RILIEM G R R, HXR
oyl 0.341, 0331, 0.3665 N A-ZHZILECS NN S BOAE ¢ RECH 0.511, U
R BN RIEE EARR R, HRANN-HRALR N =ATHESSAHA S 5
A RIEE IFM KR, MHXREIN 0477, 0481, 0.5105 FETEE HREE
SRR AT A RS EA OGO R, MR RN 0,407,

26



N 2 e A e AN N-LHZAL R 5 T ARIL AT A LR BT 5L

R 4.4 BREFMARESP (N=307)

MN-HE EMIT FTR-ftey BEUR-RE S ABESE HLER NS
VG L fic VLA VLA PR RE I AT N RS
AN N-HH .
VG HE
SARIERIUN 0.956%** |
fic
FoR-E4E 0.959%*
0.875% % 1
VLR
g _4b
Kj&ggﬁ 0.957%*x* 0.869% 0.878% 1
0T
SR G 0.361%** 0.341 %% 0.331%** 0.366%%%* 1
TR
o 0.256%** 0.240%** 0.238%*x* 0.258%*x* 0.407%** 1
BT A
WA & 1
{,f}%u 0.511%%* 0.477%%x* 0.481%** 0.510%** 0.556%** 0.379%*x*
JJALA‘
¥IE 3.780 3.779 3.824 3.796 3.780 3.785 3.371
P 2= 1.068 1.112 1.104 1.131 1.078 1.087 0.958

VE: #6375 p<0.001, * % F7R p<0.01 , * FF p<0.05

4.6 FIgKLE

4.6.1 ™ A-4ALACE R 5 T HREEIT ARKELE

B, R TARIL AT N SRR, SR, B, AN -
VCHCAE A B AR R B A 5 FE 2 b, W5 B AR & A N -ZH ZAULE X R AR B TR L AT
MDA RIS R, WM EH R RS R NRE, SRR N-HSTH . 25 7
THARSEZAT NP B F . W5 4.5 Fior, D A-ZZUWGE XS AR L Z2 47 A [ E 5
REE 0.264, P<0.001, MZERATLLE HAAR EEMCOR IR ERSE, Bk H1 153
BAE: AN A-AHZICHE 2% 3 T RIS AT A= AR IE [ 54

& 4.5 N N-HRLEX 7 THIRILZATARE

RAc R A TAIRILEAT N

%jﬁg AR-E-

7 e BT (p) BA 2 (B)
. 4 5] 0.048 0.036
—/]_3 [ ya =N

A W 0.016 0.014
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8K 4.5 N N-ARILECK & TANRIEEAT A EE 04
RAS & G LANRILEAT A

Bawinll Vi =N
o wH WA | B 2
¥ Ih -0.086 -0.072
AR & P iR 0.031 0.031
TAEHER 0.075 0.094
HAR & AN N-2H R PURE 0.264%%%
W F & 0.783 21.795% %
[ ] U/ A R i
R? 0.013 0.080

VE: #RROR p<0.001, *FFEIR p<0.01 , *FiR p<0.05

N T E B AR E W ILES . 7 oR-BEaaULHS . ZR-B8 /UL ECR R iR3E =47
RN, ASHIEFURE IR = AN BT R = AN AR B INgE R 7 A2 24, andk 4.6 B, T
DA A N -2 AR DL = A7 4 X AR AT 9 R [V 52 8093930 9 0.236.0.241.0.249,
P<0.001, f&¥X Hla. Hlb. Hlc f32|%E: HrEWILE. K- VLid. ZR-gE UL
Be ¥ 250t 53 TRIRSE AT N AL TR ] 5

R 4.6 NN-HRLE =AM FRIEEAT NI B 247

A S TRIRILEAT N

HA B
ERitl| A 3 AL 4 1A 5
531 0.048 0.036 0.029 0.046
W% 0.016 0.015 0.006 0.021
P 1) A i =9l -0.086 -0.077 -0.070 -0.071
Ak 0.031 0.032 0.033 0.029
TAEFRR 0.075 0.088 0.100 0.090
UIRIERSMUN T 0.236%**
i R -5 UL 024 %5
H A [
ER-fE ST 02404+
[
] 1 A 75 F1H 0.783 18.812%*x* 18.975%%* 21.842%*%*
£ R2 0.013 0.071 0.072 0.080

VE: *ROR p<0.001, **FI% p<0.01 , *FR p<0.05
4.6.2 ™ N\-2HLR L x f 2 B FE B IR RE RO 2

B, EAGTEE ARG MR, JFRmE A E AT T, R RIEA
N-HAVLEAE N B AR RTIEN BT R 2, 55 H AR R A N-AL UL HC P AR B A 658
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FE B IRALRR I I B R B SE R, i R R EIEERE, BaeE B N-HEIT
Bk €58 B FRA R IR 2 = AR BB R Y . W3R 4.7 B, MY 6 eI 2 i i AR
A AT B IRBBE R RIS &R, AT N-HRILR M B R G, NA-AH
ZUTTHCNT 658 B H BAERIR A R R0 0363, p<0.001, A4 H6EH H2 15250
A N-LHZATHE 200 A 1 56 B FRS R IR A IE [ 2R

& 4.7 NN-HAVLE XA 058 B B AR E E 54

DRIAR 98 5 H RO RE S

o e WA 6 W 7
51 0.160 0.142
SRS 0.089 0.086
P il AL B S 0.009 0.029
AP A S5 0.014 0.014
TAEAFRR -0.041 -0.015
HA & NN IN T 0.363%**
F1H 0.804 44.754%%%*
[ YA 2R 4
R? 0.013 0.141

VE: *ROR p<0.001, **3I% p<0.01 , *#R p<0.05

A TG E ML ILAC 75 SR - 45 DURC AN 5K - B8 JVERCix = AN N\ -2 2L LS 74
FERINE R IT R, Wk 4.8 Fow, MHEMITEL. FR-PE45ULAC. ZER-A2 I VERCA f
098 5 R AR 1A R %02 18 0.328. 0.320. 0.349, P<0.001, ¥ H2a. H2b.
H2c 13 8)900F: N N-HZULERCH =4ERE: M EMILHS. 75oR-fE45 U0, ZER-RE UL
PC RE X A 05 B2 15 FRS0RE 8™ AR IR [ 52

£ 4.8 PN-ALAILE=ANZEREN A AR K B RUEBIIEE T

DA ff 198 15 H FROKARE S

b
2
1t
e

1A 6 A 8 AL 9 B 10
Gl 0.160 0.142 0.134 0.156
RS 0.089 0.088 0.076 0.095
il AL & =i} 0.009 0.021 0.030 0.030
AP A S5 0.014 0.015 0.016 0.011
TAEFE R -0.041 -0.024 -0.008 -0.020
UL BT 0.328 %%
H A 7 R-fke5 UL 0.320%%**
BR-Be UL 0.349%%**
EIPEY itk F 18 0.804 39.239%*x* 35.914%%x* 46.785%%*
o R? 0.013 0.127 0.119 0.146

VE: *OR p<0.001, **3% p<0.01 , *FR p<0.05
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4.6.3 ABIREEBHRBMERN A TAREZEITANKR

AW TR 5 TANRIE AT SR AR &, RIS A R g AT /0, B M e
JE E PR AR B A I (B R R vk, B € 1 BRSO 5 TR L
FATAEVAREOR TR, DURAI A €58 5 H BATRR RS 75 Re 8 12 2 520 5% TR
HEAT NN 4.9 Frox, AETEEHRARRRS 2 TRRILZAT R EIE 2808 0.415,
p<0.001, ZHHEFRNIRE H3 152190 10E: A (58 5 B IRBBER AW 0 FiR L= AT 4R
1E IS

PG

/

R 4.9 ABTEEERUERN B TR EAT NKEE 24T

RAS & 0 THAiRdE=EAT N

# 5

A | R 11

51 0.048 -0.018

S 0.016 -0.021

Pt A & =9l -0.086 -0.090
Al A i 0.031 0.026

TAEFRR 0.075 0.092

HA & 058 B H IR AR 0.415%%*
- F {8 0.783 61.197*%*
HARRHE R2 0.013 0.180

VE: #R63EIR p<0.001, **F5 p<0.01 , *Fik p<0.05
4.6.4 AETFEEBRBERN PNV MILE

ASHIFFEHEAT T A O IR ISR FH 172 SPSS 04 1 f# Process i, 7E ] 425 i) 8 &t
ATHR 2 JE 0] AR B T 1 FRARRRIERAE N N-2H SN T 5 53 TR L 247 [R] ) R A
BEATRESG . A0ER 4.10 o, A - ZIGE 1 T AR L AT A B 2 00 R A
(B=0.264, t=4.669, p<0.001), FEHMEH N EE, NAN-HRVLER 51 TAHRIL =
AT NI AR AR R BLR R (B=0.131, t=2.297, p<0.05). ™ A-ZHZIVCECKT f o 58
H IR IE [R5 2 (B=0.363, t=6.690, p<0.001), #f€a5%%E H FAAE BT 2 A
NI EAT N WAELE IE 50 (B=0.368, t=6.522, p<0.001). SIt[FEN, # 5 E H ;RN
BB A RUNAE 95% M BAE X B 0 (A 4.11 fi), IR AN - ZUILREAS
N RETE R b BBt 01 AR L AT A jem, i L RE OSSR A5 £t 08 B B BRI )
AR A AR SE AT R AR, DR Ud AR HA 13 BB IE: A1 605 B B FR AR IR
RERETEAN N-ZH ST LS B3 TR L =47 2 a] 2 3 H A 3408
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R 4.10 fE%EBBRYEBREN N-ARILE S FIRIEZITAE KD N RNE K

WITFRIEEAT N MOEEAIEE A TRRIEAT N

it A
B t B t B t
7 5] 0.036 0.296 0.142 1.231 -0.017 -0.147
S 0.014 0.227 0.086 1.462 -0.018 -0.308
P AL & 3] -0.072 -0.986 0.029 0.415 -0.082 -1.208
A 0.031 1.031 0.014 0.481 0.026 0.918
TAEHER 0.094 1.608 -0.015 -0.259 0.100 1.813
HARE AMA-ZHAIUES 0.264%* 4.669 0.363%*x* 6.690 0.131%* 2.297
yi RSN A= E
A A L;jﬁ 0.368%%* 6522
5(‘ E(ful_»
e F {& 4.33(0%** 8.2 7k 10.301
7
s R 0.080 0.141 0.194

VE: #6375 p<0.001, * % R p<0.01 , * FIF p<0.05

R 411 SR BEBNE AN R

NAE BootSE BootLLCI  BootULCI BN o b
SR A 0.26 0.057 0.153 0.376
BN 0.13 0.057 0.019 0.243 50%
HA RN 0.13 0.035 0.072 0.210 50%

WNER 4.12 Frw, e 6058 55 B B8R EAE M E AR ITRC 5 0 T AR = AT A Z [ 1
HA N UM EDIR G ECT 51 TR L AT N sz £ R R4S (B=0.237, t=4.337,
p<0.001), fERINHEHNEERG, Y EMICEN A TANRIEZAT R ma 58 2305 2
RAE (B=0.113, t=2.092, p<0.05). B W UTELXT A € 58 FE B FRALRE B IE [7) 52 M I 2
(B=0.328, t=6.264, p<0.001), AT HIRABEENS 1 TRHRILZAT HBAFAE IE W52
M (B=0.375, t=6.686, p<0.001). SUL[FIF, €58 5 AR RN ZNVAEE 95%
EEXEAS 0 (Wi 4.13 fi), FUL UL Hda M3 2I50UF:  F €58 3 AR
RN EM VTS 3 TR AT A 2 [ 2 /B .

* 4.12 AEEEEHRBEBREMERILE S ZIRIEZAT 8K b4 B R

ATHIRILREATN MOREARMGEE AT

HAY AR 5 - 5 ) 5 ;
51 0.036 0.295 0.142 1.220 -0.018 -0.155
R 0.015 0.251 0.088 1.486 -0.018 -0.304
AR R =295 -0.077 -1.059 0.021 0.303 -0.085 -1.251
AL 0.032 1.043 0.015 0.502 0.026 0.922
TAEHFRR 0.088 1.488 -0.024 -0.416 0.097 1.753

HAE  MMEWIULES  0.237%** 4337 0.328%*x* 6.264 0.113* 2.092
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BR 412 AEFTEERUEBAMERILE SRR ZTAEK H AR5

ATHIRILREATN MOREARMGEE A THIRSETA

He 5 8
p t p t B t
T H
TRER 0375%%  6.686
S By
W& $ahR F 18 3.826%* 7.295%%* 10.144%*%*
R2 0.071 0.127 0.192

VE: #6305 p<0.001, * % F7R p<0.01 , * FF p<0.05

R 413 BN EERBN TN RS ER

BNAR BootSE BootLLCI BootULCI BN 5 B
SN 0.237 0.055 0.129 0.344
IERZ3 0.113 0.054 0.007 0.220 47.9%
H A RN 0.123 0.033 0.065 0.194 52.1%

N5 4.14 Fizr, Koo A 6058 B B KRR R AE 75 SR -HE 4R UUIC 5 52 AR AT R
[ A RN s 7 SR-E4h DR RO 53 T AL AT N R m 2 00E ZRE (B=0.241,
t=4.356, p<0.001), EAHMBEHNZREE, FR-HEL5UTERT 52 TARIL AT A R A
REPLEZIRE (B=0.121, t=2.213, p<0.05). 73K-HtL5UCEN A€o w8 H R B IE
[ 5200 2 2 (B=0.320, t=5.993, p<0.001), %R H IR R i1 T AR ZAT A
FAEIEAR (B=0.375, t=6.717, p<0.001). SULEN, £ wE R
RUSAEAE 95% I BAS X IH AR 0 (U0 4.15 Fias), B Hab @ IAE, MAETEEH&K
RUREIRAE T SR-HE LA T 5 B T RS E AT A R A EH

£ 4.14 FEEEHRARBERR- AU S M EAT N A A RS AR
RLHIEEAN  AOREARARE 5 LRI

=yt A
2 " B ¢ B ¢ B ¢
4 53] 0.029 0.241 0.134 1.145 -0.021 -0.186
S 0.006 0.105 0.076 1.277 -0.022 -0.382
2 ) AR & =35 -0.070 -0.961 0.030 0.429 -0.082 -1.195
A 0.033 1.080 0.016 0.548 0.027 0.943
TAEEIR 0.100 1.695 -0.008 -0.134 0.103 1.868
SR s
HAS & ﬁﬁj&;a " 0.240%** 4356 0.320%** 5.993 0.121* 2.213
L ftsEEA
AR &%‘f o 0.3746%%% 67172
Q Bicy
~ F 1 3.854%* 6.734%%% 10.235%%%*
A= s
LR R 0.072 0.119 0.193

e *ROR p<0.001, * % FIR p<0.01 , * KR p<0.05
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R 415 BN EERBN RPN RN HER

BNAR BootSE BootLLCI BootULCI N L
SN 0.241 0.055 0.132 0.349
HEN 0.121 0.055 0.013 0.228 50.2%
oA RURE 0.120 0.034 0.062 0.194 49.8%

N 4.16 frax, Kr3e A 05 R H R ERRAEE R -fe J LIS 5t TAHRIL=AT N2
() PR H A RN s SR -fg DL RC R 53 T AL AT N 230 RS (B=0.250,
t=4.674, p<0.001), TEAINBERARE G, BR-HE S ULECR G2 ARSI ZAT A FE I ATy
SREDLEZRE (B=0.121, t=2.249, p<0.05). T3R-ft SIVCHDNS M 858 B H FR L AE K
B R (B=0.349, t=6.840, p<0.001), {05 HFALAEEXT A T AR =47
RAEAEE AR (B=0.368, t=6.499, p<0.001). SUL[EN;, £ 5 FF H LA
A NABTE 95% MBS X AIAE 0 (W1 4.17 Fin), FUL i1 Hac 13 2156 0F -

8T8 P H RS A B R -RE VLG S BR T RRIL AT Oy [R) 2 fal i 2 sh AR o

R 4.16 AETEEHRAABEZR-EAILES HHRLEAT AR B A RN AR

RLFRIEEAT N MERRERARR BTSN

Eyit) AP 5 . 5 . 5 .
P51 0.046 0.379 0.156 1.353 -0.012 -0.103
o 0.021 0.335 0.095 1.624 -0.015 -0.251
P25 i AR 2207 -0.071 -0.977 0.030 0.434 -0.082 -1.205
A S5 0.029 0.956 0.011 0.374 0.025 0.879
TAEFERR 0.090 1.542 -0.020 -0.350 0.098 1.775
H A gz;ﬂg 7 0.250%%* 4.674 0.349%%** 6.840 0.121%* 2.249
L BsEEH
H AR P 0.368%%** 6.499
PEFa b F & 4338k 8.570%** 10.263%#*
R2 0.080 0.1463 0.194
e IR p<0.001, * * IR p<0.01 , *FEIx p<0.05
R 417 BEBMN.. BEEYSE PN BN RE
RONAE BootSE BootLLCI BootULCI N o L
S 0.250 0.053 0.144 0.355
=R 0.121 0.054 0.015 0.227 48.5%
A RURE 0.129 0.034 0.069 0.200 51.5%
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4.6.5 AEBA S RAK BTN AL

K H process Jfi 4 H ¥ Model 15 K30 15808, FhAE R ECH 5000 k. fAE5EEH
FRALHE IS P3N B 1 B () SR AR 0 A 65 20 3 T TR 5 (R T RRIE 24T (r=10.126, p
<0.05), 95%E 5 X [A]24[0.019, 0.232], AEE 0, WA S 3 B ENAE A 055 FE 3 AL RE
&5 5 TR AT N (A 5 1 AR B3R . $ I E Ik — M2, tH A
N BRI T i =K R A 658 B B FRBRR BN 51 T AR SL AT N IR s e RS,
Rt at R 4.18 Fion . AR BB, A 058 FBE H BARRIEST R T AR L 54T
RN A 0.1754, 95% 0 BA5 X 8 °8[0.04, 0.31], AEE 0, B3F, SHNHASH
JRAUT, MAOTE R BRI 7 TAHRILZAT AR AL E N 0375, 95%MBE X
[A]29[0.219,0.531], AELE 0, H6 fF2I404E. bl AV &, il 4.1 Fror.

R 4.18 AT Bootstrap I 4
95% HE17 X []

A AR b BootSE

fRim

TR FRR
RN /NSl 0.175 0.069 0.04 0.31
Hh PN B 13 B 0.296 0.063 0.173 0.419
i AN S 4 SRR 0.375 0.079 0.219 0.531

Hok, PN B RS A N -2 DT FC (0 R R TR0 03 T AR L AT N AT 3 IE
2N (r=0.241, p<0.001), 95%EAFX[EN[0.142, 0.341], AEF 0, NEBASH
RENTEAN N-EHZAUAC 5 52 T RN iR IE AT 2 A1 19 1 A4S B 50 AE . 4% RSB I mk—
Az, THEAFEN GRS R A -GN EC X T AR L
AT RMIREIR RN, W 4.19 Fim. ARAFBAN S0, S A -ZHZUT RN 57 T AR
AT N BRI RN -0.084,  95% 0 B A5 X 18] 4[-0.209, 0.040]; & A A B AR,
AN N-H AT EC AT 53 1R 3L AT I W AR AE 9 IE K. 0.299, 95% 1 B A5 X 8]
[0.135,0.463], A& 0, H5 BRIIGAUE. LB RNE, Wk 4.2 Fis.

£ 4.19 PP Bootstrap 4 45 R
95% B 17 [X [H]
TR LR
(A PNE= 2 st -0.084 0.063 -0.209 0.040

P AR b BootSE
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R 4.19 TR Bootstrap H 445 R

95% &5 [X [H]
A& b BootSE
RR IR
HR SN B B 0.147 0.065 0.020 0.275
Sk PN NSl 0.299 0.083 0.135 0.463

VE: #6375 p<0.001, * % 7% p<0.01 , * FF p<0.05
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4.7 RENGE
AR AT, A A-LGULIR S R T RIRSE AT 2 ) RILEAT, £
55 14 [ FRAE R A5 0 B3 T RIS AT A7 A TE OB, A A -SLEATL LR A €555 15

HERABER I SRR R, A58 H AR RES 7 A - S DL BT B3 50 R
HEATNRIRFR, WEBA S BN AL RERS 11 F 1 15 S N-ZHZULRC 5 5 TR =47
NZIEISR A, BREHE IR 1A 1 M (o vi B B BAARE RS I TRIRIL AT N Z AR R
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SHRGIREEERRT

5.1 fARSGEiL

AW FT DAL 2 A FI B AR A AL 2 S B A8 PR AR A W B SRR, il 1 5 DA -
A AVEFCR R AT AR RINLER, DL A € 58 15 H BB RE AL H Bl A #E 1) R A 1R
R BLR BN S 03 R A o AR FE IR Ry e 2 a8 e
(K1, ERUEREFIRRER . GRG0 )a, AW it mt s s 23 21
UESK. BARUIR

(D AT N-AHLILECXS 7 TRIRIL AT A H A IR A 520

MN-HLRLE S H =T 4ERE . MEILEC. FoR-HE4ILEC. EOR-RE T ILEC XS
A TRRIE AT BA IE R RO o AR AP 2 53 MR S H A E L BC, P
PHERLOREF — 8 A L@ TREZ B AR NE, 4 bR A E 2 e fE 7
TEMAALAAREFE B, TIPS AR B AR b vk 124141,
WMt SAGOLE S, WA RIRIE AT WAMETE RS LR M RS, =
TR THRA ML R . MR T REFRBN LG, A LRI AT 55 711815
M, i, AR RO AR AT WESR-BEAIILBCEE I A RS, XL
FC A i 1) 03 L REAE AR AR B4R N T, AR AR AR RAS B 2 (X 2 ANt /&, A 2
S TRLAAS 708 B S AR S IR S AL, (e PO EAT AN R 55, sk
DLHLFNRE ' AL -

()t 98 S5 B BAAREIR I AR H

AH TR, T8 B BB A MBI M L 7 N-HRAILE S 5
THERIEZAT N Z R &R, HAEMNN-AZUNMEUILE . AT R-fh4 L. AP
R-AEANLHC S 3 TR AT N 2 BB E T EM . S NS HA MO ER L
AMVCECHS , R WY G X A E R 23 0], Wi 52 08 B S RES EAE b4 7 R HR ST A
FOR, B 98 5 B FAREOE, 5 TR 2 BN BSR4 2t Tl R I RIR 3L
AT N T R TR R VLR A, AR ADIRE Oy R TR 5 T
PEMIRI SR, T M RETS AL 5% T4y B S RIRIL AT N . ZOR-fE /I ILRCRE L =
¥ 5% L RET 7)A R AIAEEE HH AR, (efEfbila 2B R OB, S ReRU ML
AR B B2 S E) TARAE S R B 45, B A (0 v B IR AR bk &y, 2 17 R B Hh B
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