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Abstract

The improvement of environmental complexity and the prominence
of uncertainty require enterprises to gain competitive advantage by
"taking advantage of the trend", so taking charge has increasingly become
the core element of the survival and development of enterprises.
Organizational change not only needs the strategic change at the macro
level, but also depends on the change behavior initiated by the
micro-subjects. As the micro-subjects of organizational change, whether
employees actively participate in the change can have an important
impact on the success or failure of organizational change. Existing
researches mainly discuss the one-way linear relationship between
employees' taking charge behavior and its influencing factors, which
provides necessary theoretical basis for employees' taking charge
behavior. However, according to the viewpoint of system science, the
antecedent of the result is "multiple concurrency", which means that the
independent variable cannot act on the dependent variable alone, but
influences the result together in a combined way, but no scholars have
investigated the causal complexity of the taking charge behavior. Taking
this as a breakthrough point, this paper explores the multiple concurrent
effects and causal asymmetry of organizational error management climate,
dual leadership and adjustment focus on employees' taking charge

behavior, in order to provide a further theoretical basis for employees to
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produce taking charge behavior.

The following work is mainly carried out in this paper: firstly, the
paper reviews the status quo of the research on the issue, measurement,
influencing factors and effect of employees' taking charge behavior by
using the literature research method and the technology and method of
scientific knowledge map; secondly, Based on relevant theories and
existing literature, this paper constructs a research framework of the
influence of error management climate, dual leadership and regulatory
focus on employees' taking charge behavior from the perspective of
configuration; finally, the paper collects the research data by issuing
questionnaire, and empirically analyzes the complex influence
mechanism of error management climate, dual leadership and adjustment
focus on the behavior of employee's main change by statistical analysis
and fuzzy set qualitative comparative analysis.

This paper draws the following conclusions: (1) Employees' taking
charge behavior is influenced by organizational error management
climate (open orientation, blame orientation), dual leadership
(relationship orientation, task orientation) and adjustment focus
(promotion focus, defense focus), and different influencing factors have
multiple concurrent effects. (2) There are six kinds of condition
configurations that produce high employees' taking charge behavior, and

the role of high single condition in promoting focus is the most critical;
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there are four conditional configurations that lead to low taking charge
behavior, and the single conditional high defense focus has the most
obvious influence, which indicates that there is causal asymmetry
between employees' taking charge behavior and its antecedent
configuration. Based on the research content, this paper systematically
summarizes three theoretical contributions, and puts forward specific

management suggestions around the research conclusion of "asymmetry".

Keywords: Taking Charge Behavior; Configuration Perspective;

Influencing Factor Configuration; Qualitative Comparative Analysis
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NI SRR RN 224 %)  (Moon 2%, 2008; Burnett %%, 2015,
Dysvik, Kuvaas A1 Buch, 2016; Yang %%, 2019) HIEZMHZUN . SHFLK & 5 H,
FERET T RIEAE SR N, (Lebel AT Patil, 2018; Cai 5, 2019).
TR TTI, FEFEN 7R T2 (Bal, Chiaburu Ml Diaz, 2011) FI4H
ZURKWE (Yan 25, 2019) [S2MRON . AR TH, FERE T 8 TEEO
(Harrison, Sluss Fl Ashforth, 2011) . EHZSFEE (Zhou %, 2020; XIJHiff,
FAFAZEEE, 2020) MZEREUR (FREAIRERL, 20200 MIRZMRN.. TR
R, FERG T A T4 (Baroudi %, 2017; Baroudi %%, 2018) .
M (Maden—Eyiusta, 2019) FIAEIEZ AL (Deng 25, 2020) FIFLIRN .
HARB SR U3 2. 2 P

R 2.2 MEHEREN & LEZHRET AL

25 W E PRI /R Wt 4516
Morrison Hl y TR B AR B AT RN — R E R AR IO A T 32 B AR
Phelps (1999) AT N IE A FAIH

I T ARE 2% 3 TR B2 AT N IR
SO, OB SR 51 T B3R AT O SR R .

A B AU i TSN AT A 3 U AL

H AR e N B 53 T X 3 A2 #5047 A IR A 52
o Ag e m, TAEE ErEE R & THIURRHRANRS

Moon £ (2008) NFES

Burnett %
(2015)

Dysvik, Kuvaas
A Buch(2016)

WA WL LB EAT NI RR R

I S P AIb Q& J) RRE RS 1 T E B HAT A IR,
A THRAT MBS G 22 BB RLC BE BTG B8 IE 1) 98 15 A5 2%
(2018) e LB AT N Z B R AR

ALHER TR RS R T ERET AL
B2 URKR AR, EVE TAREA 22 Bo 5 T3 5h 28
AT A SURFEN,  TAR RS R E T AR
ALERE R T ENEEAT N RR R

%5 3 )[R B o A AR R X 0 T B AR A
AT P SR

Yang %5 (2019) #HoZH MG

PO (2019 HIRUEHENL

Lw%ﬁgﬁﬂ ﬂ@i;fm Serk SEh U R T BN AT N I .
Stk 2B R T RN E W, T

Cai 8 (2019) HEFMGEING [ b IF f U S HL S R T R R A
HL ISR

Zhl
=

11
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Bal, Chiaburu

OIRZE N A T RS EAT A U S,

A Diaz (2011) OHRAMY  HEIFEERF T ORRAER SR TR
1 I TR R
EEN MUK EX 2 TR ARHEAT NA LR, NJ)
Yan 5§ (2019)  BIEMRAAHENE  HWIREE RGRE E R RIEHR S T 1)
AT RZIAR R,
Harrison,
Sluss Fl / ZAEVELF ALl I IE R HEZEXT 0 T B AR HAT A
Ashforth FEA TR R 52
(2011)
G A ARG %t 8 T AR AT e A
Zhou 4§ (2020) / IE w0, R AR Ui 2 G OE R LAEHRS
NTER T HAS B TEFBETNZEFIRR.
A 222 i B e 3 o PR AR i) %of R T B A #EAT O P AR
FRIE  JREE AR T B S, SCRPVEH SR B [ 5 Z2 85 iU n) 5
(2020) AL B AR AT D9 2 T 14 5K 5 DA KRR A6 [r) 7E 22
I R A LB AR AT N B R AR
G AR B G R T A B AR AT e A
X, EHeo K 3t BT e, ) 2R AU SN AE 51 T AR
25 W HARREAT NP AER, BHERTESK L
(2020 P 53 T B AR B Sl A R AR AT N
P I ] S
Baroudi % HRMV 600 53 T 330 AR S AT N IR 520, e
(2017) HEJUGERIE BT AR S AL EE A AT N AR
%o
Baroudi % e . b P ,
(2018) o i fig BRI 00 53 T B3R AT A IR R S .
TAE Maden-Eyiusta b IE I TARF NS A LA 47 =4
EEN (2019) ITNBERS SR, RS A E AL S TR T AR BNAE
L RN R TR BN EAT A Z [ A EH .
Ak 1E 2Ch A7 3 1 2 28 [ B0 G T B AR AT N
Deng % (2020) HIL—EE A m g, A -85 UL ECAT A -HR UG R IE 5] 38 55
w M H EAEAF IERHMAL S A T E A §4T Iy Z 18]

KA .

BORPRIE: B AR A O SOk 2P A5

2.3.2 EEEM AR T ETEIT ARG

DU IT 3 BT R AL AT - B Ok SR = AN T TR 141

R0 03 LB AR AT NN . T RS Dy T, B R TP (L1 45,

12
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2015; Qian %%, 2018; sKiki, BXZEGHAT I, 20200 « 2258 (4,
ST AR, 2015)  HERFAER (Li, Zhang Fl Tian, 2016) . AFHM (Li
S, 2018) o RERRAY (3KOdE, BEWAMIKIEE, 2018) . AAEM (Li, Guo Al
Wan, 2019) . 12287 (Xu %, 2018) BB (Li %%, 2019) . HREAE (R
FRXZE S, 2019)  ARFEA) (B IREE, 2020) AJLER CESAIEST 5, 2020)
A B I B A B AT TS e O Sy TP = 7 A R RS = DA o
(Morrison Al Phelps, 1999) . #fi#h (Zhang A1 Liu, 2019) Al EHZAFEREE (Chen
5, 20200 BIFEMARLNL . BT R R TTI, FEIRD 7T -2 (Kim,
Liu fll Diefendorff, 2015; Lin %%, 2016; Han, Sears fll Zhang, 2018) Fl4%
SR TIRZEMEPME (Zheng %5, 2017) BIRSMRIN. . HARTF AR a0k 2. 3 fr

7No

*® 2.3 PREREN R LEZHRET AL

#5) s i /R Wi
FERU AT 305 A 0 9 1 [ TR AL RE R R T R 3
et IR, 2 SR S A
Li %% (2015) - AN N 70 B S e 47 a] R Y AR 60 5E B B R R
- PRS0 T 3 3 HAT R 2 8 R A AR
Fi.
A, T B 5 T A 53 5oL 0 A AT 51 TR B AR AT S
SHEHAL WSS A IE R, R B B S E [ O B AL
(2015) % GRS R T A8 8 AT 9 2 A5 2,
3R PR S e L S R R T A AT
T S A IE B, IR B A7 R 1 SR e
ﬁ%(%i) ERVGEIEE U5 5T B A B AT 92 ) 35 R DR 4L 40
45 FI7E [ R 40 5 5 B T B A 47 (i
U A EF
Qian % e FERURRIE I R R BT B AT g
(2018) ]
- 25 T B T B AT A
\ ARG R Rk AACE & Coa A AR IN
Xu % (2018) 15 5% it . PR
u WIRFIRE i 5 T 2 s 47 o2 I o 0 f
Fi.
H 2 1 .
Li s (o018) gzgi%é A 45 AT S i AT S A IR B T B AR AT
o ‘@m e R
BT G e WS A S SR 5 L8 A
~ =]

LA 5K 22

AT AR TR, 9% R RN I3 B B S B 6
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(2018)

Li, Guo FH Wan

[ 0 P IS N 473 B R A o 2R 40 M 57 T 50
AT NIRRT, A TE R B BRALREIE
[ T P IS N 473 8 R s o 2R 40 D 57 T = 50
ARHAT N B R R

AL R T L A SRR A RS AR AT

oo UV i RN, TSR (Y
TSR 51 T A A A2 ek A T
L5 R T B 1028 T 4 TR ) AR AT A
L conrgy TR PSRN, RS R U B DL
) S R T TR AT B T s 8 A
.
SERREE TR A e S LR L S A
(2019 e oy GG -Al %fk?ﬁ‘]?@;zémErnﬁﬁwI
(3 5 T LA AT 2 IR
ngﬂmﬁﬂtiﬁiii 0B 545 e o 2 A T 2 R
Zhao (2020) - LB AT A= AR IR M) S
A5 550 i e LE RIS B T A
SRR MAEEIT  AFRPEE B, 5T WE R
(2020) S AT R A E SRR T A AT
IR A
I BRI BT E LA BT X
SRTHE  pRdemg ) RO, TSRS IR R L
o AL RO S5 A 51 T 2 A 5474 2 o
AEF
JE BRI i A (I TR A
e 0 5 S A TS B T 2
i 3% A ST R . \ PN , ot o .
TR R SRR ETN, SR S TR E
U 6,50 1 R 7 3 S B T 2
ST 2 A
Morrison fll y EEEMIF RN BT R AT A IE %
Phelps(1999) ] o
o 1 Lin 515 T o 225 1 2 R T A 8
gig ST pmeemie R, SRR AL W
A WAL B T A AT 2 % .
o 153 1 L BT T (RO 5T A A
ey WM Pk, LA AR S TR
515 E 2R BT A AT 2 b AT
ﬁg;ﬁﬁi WG RASE S PR 0 BB 5 T 32 2 47
ag- Vo N A
ig L corey | THEEHEE BUS-R S BB B A A T
% A AT A I
Theng % TEECHEIE S5 5R TR HIBUER B T E A T
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(2017) IE M2, G T R A A A R
WS- TIREAES R T RN HEITH
Z IR AR

Han, Sears fl  #h&xZ#dl 400 TIAPRURMER SRR, A5 -5 7 28 30 51
Zhang (2018) &, ATVHIR TENTHEITANHIEMEMN,

BORPRIE: B AR A O SOk 2 P 45

2. 3. 3ANEFEN R T EITEIT ARG

AT EENAH LR BB SCBMH 2-1 7 o0 R =AM AR T 4HZ
PRI 2 X 01 T Bh AR AT I o AHZGREITT T, F BT 7 2268 B
CikfE, 2019) MIRZMARLRL. B ERSEE T, F BRI T AT BHRE H S (X
HFl, 2016; ABE, JEUIRAIERE, 2019) . E&AW T/ERS (Li, Sun F1Li,
2019) ANAZFE FRES (BEouhf, FMGEAALTE, 2019) BRI . AR
AR, FERN T LHFKZR (Love Ml Dustin, 2014) . JEMXFR KL,
2017; EREAR, 2018)  MAEMIZ) (Wang F Long, 2018) FIAZ HiLIZ &S (Liu
&, 2019) MIREMRRN . BARWT SR INEE 2. 4 PR

F 2.4 HEHEEXN R T EZHRET AL

E TR N s
g IR UL RS A
B e gy AT LS E R, 00
U e P SR L R AT R 2
e N N
SEES S
| RS G R OB A L (T
HIFAIC2016) HIRIEIE o o0 - s 459 I
Ui, sun ML R e R T A R TR AT
o19y  DREUEN LE .
Wb
am ) VR R B B A BT
SRR RO RS S, IR
FI5CRE (2019) B\ S0 IE 1) 0 B 22 4 R R RN 1R
RSB 51 T S A2 AR
WU, L AR B TR
SERIEL e O s, R T ST
(2019) sz, PSR &AL RN S A T E A
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FAT NI R R, AT LR TERS
52 ) PAL SR O T2 B4R JEAT VI IE R R AR
HPRAR L 18] T AL T S S A TR EAT N
[AIISC AR, HAE ) 2 U8 A8 A AR AL 1] S
L XA EAT N WS ER, SR T
LA 5y TR By 52 B AR BRI A A AR

Love FlI T [ A\ — e, 53 A2 #1000 3R AR AR = 3 04 T FE5h A 4
Dustin(2014) = T 4E gy I B

FH EL B B R e A Ok R o0 BT A RO 52 TS
FFAT B AR EAT NI R RN, SR S Ok R IE 19

e (2017
it (201D BUW LB AT U R R R e 0 A 5 T )

Y25 ST

iﬁ BHATHL KR

e EENFHE B O B RCH B T B AR AT A
x%  Wang 1 Long

WA S R IEREN, AU T O A
Wi LIRS BT A A T 2 [ A
He iR ST B T 40060 26 e 1 5 5 A
THFR(2018)  HETHIH D L J
B A MBI e 5 T B .
Liu% (2010) WUERERE A HIO RGN A T LA 54T W £,

(2018)

BORPRIE: 5 AR A O SOk 2 P A5

gi b, MA ARG AMAE SR FIAR AR EIZH T 5 LT
IR A AR AR A BLE], D ERIT B LS AR AT NI e AR SR A T RPN 4
o HELERT ARG T 0 TR 54T 8 5 KM A R A L R bR R, &
T AFEIBER AR R Gk MARGERARIPLAIRE , AL TR A1 20 AR ELAK A
HIFEER SR 4, AR “ZEIFR” 1) i AMBE RE, 2017) .
ez, AREEMEEEST, R SSMARZEIER T — ML E
ARG B, RITESRFEATNREIE G ST ML 20 AR,
VRIS, AR — IR HIMAL “i5 7 M. FET I, iR T RGRAH
A, BEZ R R RGN I A0 arxt 03 T3 sh 38 547 87 A58, A
T ASE AT 0 45 SR NN 3 L 5 10 8 PR S BRI B, XA AR 1 A SO SRTE LS LA
N5 LB AS AT R R R R BT SR

2.4 BT EHEEITAREWR

DA RET A L SR FAT A NME R E R R . BikmE, 1%
FIAT T R L ESAREAT A NGB D ARETT . DN AP A4 252
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AT HEERZR . TSRO, FERN T 8 TEIHRREAT I TAE
25724 (Thomas, Whitman Al Viswesvaran, 2010; Fuller, Marler Al Hester, 2012;
Kim, Liu A Diefendorff, 2015; Kim A1 Liu, 2017; Zhang %§, 2020) A4
%3 (Baradarani M1 Kilic, 2018) WIRRMRAEM . AN ANRETT M, FERN T
R T EFHAR AT AR HANE S (Zhang %, 2020) [IRMEIER . AN S5 ,
FERW T AT ES A EAT AR T AR & B (Thomas, Whitman #
Viswesvaran, 2010; Baroudi %, 2017; Kim 1 Liu, 2017) FIH2H 2 1% &K
W (Thomas, Whitman 1 Viswesvaran, 2010; Kim F1Liu, 2017) HJFRERAEH .
fENPEAN J7 T, FEEAR DS T 5 T 3 B AR SEAT Jy ] 5 e - ) H G 3R R

(Grant, Parker fil Collins, 2009; Fuller £, 2015) FlI[EZE X} ILAE S MIPEMN

(Zhang &%, 2020) o #HAZ4ETTH, FERP 7 0 TR EAT R HAAZ M
%% (Thomas, Whitman 1 Viswesvaran, 2010) HJFMRAERH . BHARHE TR R
2.5 .

R 2.5 RTENRETAKERERIA

e WisE Hl i/ B WS
Thomas,
Whitman F1 . . L . N
. TASEMIE® R ESE ST AR LRGSO IE 0.
Viswesvaran
(2010)
Fuller, EIRRER R TR AN TAESOE E g, 5
Marler Al ib WREHME X EBDAT N E LR IE 4 5 T 3 47
Hester(2012) P N5 THEGOI % &
Kim LAl o o SRRSO LGOI E i, 4150
AN Diefendort L LT (MG BT kA AT A LSO 2
2% (2015) e eSS
— H5 4 0 TE 0 L A A 15 LA
ot / ZIR%R, WA LRBEEDREN, BT
A HAT A S TARBOE AR,
Baradarani e
R Kilic ’AﬁﬁﬁWE BT B AT A B ST I BT
(2018)
Zhang 4% .. ST s N ,
Coowy | FRUCEEG BTN TR TE R
2 Ay
%A ?gij ERVGEERS BT RS AT 03 A
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Thomas,
Whi tman X o AT EBN AT RN TAER &S RSk
Viswesvaran L FENINCEIEALR
A (2010)
B AT
BB memie TR OV RS TR,
Kim fl Liu y BT E B AR HAT Rt AR 3 7% P AN IR 5 A IE
(2017) I 50
Grant, Parker 2 01 TR B i 1 o w2 A DU BRI A A7 D
F1 Collins VAR 3 SEMARE, 53 T SR AT N E A AT R A
(2009) LUV o
91T 2 oF S B AR ) AT R R R T 2 B AR
Fuller % b e TN EBEOPN AR R, B 25055 %
gg oty RRERE e b s R B, 2 R T A
LA BN = SRAHN
FFNAS HEAT N I B T AT AT e T AR SR
Zhang % PAE-BEATAE  AREST, ETRERONAEIESRSTSs AR, AR
(2020) Zu A REBE N AT 4 340, 73 B0 R 3 S FR b,
TR AR Z MR BB A .
Thomas,
fs o Whitman Ml e BT R AT S TE .
1t Viswesvaran
(2010)

BORPRIE: B AR A O SOk 2P 45

gk b, BUA T EEMNAMRZ I 1 5 LA AT N AR A SRR AR
FIFLA, AR I TR FAT N R TR I T REFHHE T . (HEHIR
A, AT RTESREAT NIRRT ERE A LA, —J7H, DA
FEEFZER | A LENRFEAT AR IR, EH AR —Hik= R
GUERAL A, PIbE L ENE TR AN BN 2R R L B3 T 538
FATERE R ARG HEARHESE . 53— J5iH, BUA T ER 1 5 L g4
AT ORIIRIRR A, 10 B AR HAT A N AR BR R BRI M0, AT AR
A RE A K ST B R S A, BET SR AR A SR GRAEATZ=4E, 2019) o (AU,
JE BT FUAAT BLRIE 3 B0 AR A AT N (R AR BONE » 34 R LM AR IR A5 74 2%
EEAR R, TRNHIMT 3 LS AR EAT PR R R “ W TT8) 7 . (B TR
PN 2 MTTE TG 7055 07 T A BR 1), AR S 2 B 3 T E S AR S AT NI AR, T
R FAR I Ja R AR Ja 8t e P AT B 52

N
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3 M A TR T T ETRaERE R
3.1 RTEHEEITHIEEHRE

3.1.1 AN ERERFE

ZEREE P H (Brror Management Climate) /& Hi Klein. Dansereau £l Hall
(1994) 5, I/ Van Dyck & (2005) IEXBIRGIRE WS, BERTXT
ZH 2R B0 ZE I B VR o 22 PR O DA R ZE R DTN 70 B R Ak B A B S B
SEEERAN, S T A AU AR A SO AN A T 2 AR A o H AR 2 A
DR TR AR, 2 B S A NI T ) A B & A AN RS . AR
FERCT ) ZE B R, HEU0 0 TR Z RO AR, N EETERT
Meb, FEUR R TR TR B TRl R, ET& S EMEEART,
AU R T ZEAE R R A BSLE, INNZERR R TH S TIERIARKIERN, I
S3%F B LHEAT M) S AAL ST (Van Dyck %%, 2005)

fEHAIAZWE S, AU RIUE I CT M S & S m, R
ZE5, AR AETE MK & 0. SRS K5 & S n . (KRS
[Al-E BT T mITCR S & S UM A FEMAEEE (B3 .

S T
5
i 5

| | MOFREE | R
% EFESH | (EHE S
%ﬁ
o | | s | EEE

" mRsSH RS

K 3.1 Z#EHEAEHEEN
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3.1.2 W=

MUCER VR YR T PR3 B 2 Ui AN ZH 2R 2% =) 5t R T R B S v I
JERER S, W BOnHEW 5 NAZVEERT 5438 (Duncan, 1976) , BUGHF
(Ambidextrous Leadership) 1EN# BUF R FAT HRIZ A (Zacher Al
Rosing, 2015) o HAT, FFADTXTHFHINES MATE G — AR, FFRE
R WO OTT T2 P B/ 30708 i YRS F7 48 PR AL PR R A §E /) (Smi th
A Tushman, 2005) , AT AWK MR BT SR EE “MTiEh” 5
“HILZ5” MU )T N F478 (Martin, Liao A1 Campbell, 2013).
MR 45 AL B A R, TG 8T AT 43 9K 2R 3 ) R RAE 5% 3 [ Y 7 A 4
JZ o RHRTF AT BESR XS 2 TSGR, 1B SAEH SN Fg SLE Mk
R AL, RIS RR R AR B, A 2H 23 PN B AR A ORI — b SR A4 1) LA
M (Carifio, 2002) o AF55 3 [ 2 400 DU o i 76 2H 24 A 38 42 S W 1 22 25 L
i, IR LAE 52 G DR % R TS5 MRl AR AL T bR (Yukd,
1999) .

FERARRE B2 erh, T IR AR ks R R R R MBS S0, TR
JEES, ATRea B R FHAMES F. SRR A -ES T, KRR
FHE-EESFA. SXKR A -EES FEUMAFEBHEEE (E3.2) .

Wt %R G

T

% [

RR R T - EES SeACE

s RS T AR T

&R AR T 1- EES SeACE
LS5 1) S T 1A

I 4w R

i

A 3.2 nHSHEBNR
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3.1.3RTTERPES

P HE A (Regulatory Focus) &M Higgins (1997) #EHMIMES, =B
PRIE LSS T B AN FNBAT A S EIE R B ba b EA — 20 TR ) 8

K B AT T R E TR, T AP E TR R KB B A R, H
T 2 R RS SRS E R J5A RES (Pham A1 Avnet, 2004)

ERAM TAE S, B TIFRE ™A R I R k£ s BB e AR i, BT AR
Z5t, ARes T AL R AERB R AE . S ek SR AR B AR L e 2R
R RE. MR RE-mPiERENMARKHEEE (3.3 .

TAEH e ya
AR i« N
'EJ

b | g | LS | RS
18 B 412 ) I BH £ 5 1)
15
|| ERE | e,

" mmmen | mmesE

B 3.3 TERTERASHENR

3. 2 IR kIR

3.2. 1 P A-IME AR

N 5HEEILEL (Person Environment fit) E 44U BRI 5t HIAZ OWF 70 2
A, DRILAESR S 4 235 4+ 00 07 A BOR VR F T 32 24L& i) )2 A0, 1
W H LRI S 58 0 e A N D RV B it . > A -IA UL e 2R
& (Person—Environment Fit Theory) W NAMERIAT AT & NG E
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ERIIZE R (Pervin, 1968) o #F 2, MR 1T RAHARAEZ AL &=
AN BT AR B 5 L AE A BT, T MR T X A BBl R R
(Edwards, 1996) . AXFRHNB=F (P+E) , He, BREMAITNEDL, P
REMEAHIH R, EARRER K. ZEBEHRB LK, AZ g ki
AW R E S, 1B BN AT RIS R R IR —.

ETHEWARZm, SA-FREILE A LA A -4 40 i
(Person-Organization Fit) . A-AULAC (Person-Organization Fit) .
Horp, MA-HRUCRVCAMETE TAES NS AT A2 MESHLA W B
Wi (Lewin, 1951) , HAUTHHIRROEHIFE . HLHFRAHLMIEE,
AN N7 T R 2 B s AR i IMEANZSFESE (Kristof, 1996) ; A- AL
A A AN N - EULRLS, A A R R IT LR FE AR LA RAT NS4
W5 ERAEMEN . ASER H AR [ VTR BE 152

3.2.2 i ERER

it 5 o B AR T U IMA B S B HESE I, 225 T a6 Bl
MARFAAEAT NHHIEBALE], R AR (Regulatory Focus Theory) H
PEP . IZHERIAY, ATBERKHEZNORE AR, H BRI 08 H
Ao BAKIT S, AMRLEIE KR AR AR P Al 2t R A S B R A

R, AEREBERERMISI SN, ATREF A A A B AR E MRS A ey, RILHIRR
BN RAT N PR AR AR TR ST ORI R AE R, (R85
R 513N, Al aer R AR A Oy e, 38 e R M (035 23 LALEE X

dUAK

3.3 ASIERME

AL EZN AR REAT AT —Fh & R 5E % AR M B AMT N, RIED -
UL RCE I, H AR, S MM R RS a o (PR, E
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R AR, 2019)

SHLZM b, REA BT R BARDT 7  BE SR AN 20 21 -l A 6 &R 4650 B3 T £ )
AR AT RIMFE N, TR AN A - CEE e, ALURBIE R R TAT A E
LWMHE R (Kristof, 1996) , (HZEEATEE DT H SRS R T353R HEAT
NZ MR R. R TEINBFEAT AR DARIBRR, Fogh FEA AR TR AR
Btk , A S o BT SR, ZEEIIRAET R CEKEMIR o KL, HHNAF
ZEHRE T . IS B A TSR HAT e AR B . A2 B R HR
R T S SU BE ZE A ORIAR T A FEA S, RIZH AR B 24 1 Uy 05 2
(Van Dyck %%, 2005) . HITHLVUCEHERER . SEMEBEAR, HH%E
B BT 0 NP ICS AT 51 2 S IR PSR RE R AN R 4 1 22 i B 4 A
N, AL ESREAT NIEE IR A AR .

T AV FAN BRI 32 B S) 2, SR AR R L RS VEAT AT T K
HEZEM (Wu Ml Parker, 2017) . BEAHFFAR—RMAHK, PRI T RE M
TSRS R TR AT A LG R GRS AR, 2018 TkotEE, F4&
WURITREZ, 2018) , {HULIEHE T 2M 1 AT AMIARR A R, JFr] e 35
WHFR 5 S2BBB (Zacher 1 Rosing, 2015) o ik, BRSRBERZ 1)25%# 0
“CRUTTAG” 51N BN G R B AR, N NS A BANI AT R AR 5 45
A XTI AT AN EAR S G S F ok G, DHEEEEMETE, 2016) .
BT, XTI AT R 2 S0 A RO R D3 LA 32 AR A e R R T I 4 JE A5K
IORTE7 NS

F AR AT R R A A SR I M CAMT S, BAAROR I R
(Morrison A1 Phelps, 1999) , BMIARE#RBIPAT, REgdEER E3hit T
TESHHLINLAS] SAISEAL (AT BSLEE, 20200 o 4R1, #4223 NEHHLILAA

“ladl—EE B, RZNERE TR NIl (FEEIREE, 2014) o %

BRI AR A M AR H SUB R R 2 (4L 2550 A4 XUk ) 1

T HB W TAEZIPL (Brockner l Higgins, 2001; ®ooiifiiga Py, 2017) , i

7 A LR FAT NN BTN R, JFEE 5 L5 EARTRUT T o) [F ),
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BET 5 A LR EAT NI RE IR K AR .

ZR EPTid, MHEAZEE EAE . BT i AR R A P n] e A A L
LR EAT N E R R . RIEDNIAEILREE, " LSRRI
AR 32 51 T8 5 SO AR AL A B AN RO, 12 53 T A R S U R 4 FH A
Z5R . i, R E B BN OT A AE N2 IR 51 L3 S04 S AT Dy i) B A g 2
=, KOG 5l 5 0 T TR R RS ILEC, B X 53 T Eah 48 44T
NP RTINS 2 BUAA W U e i R 25 HY B R [l 250 o B0, ASCAEKIE O
(K BEAR AN ST T 455 25 R HR b AR VE I 2R Atk |, 32 BER U4 S22 1 B
S TG AN B3 AR R £ 5 5 22 DA s RS UL RO 03 LS AR AT N R 2%
ARV

AR SCR ISR B 58 1 EU B 0 TR AR ST A 2 2 1 8 PR AU Xe & i i LT
VR £ R 45 2 IR SR BB UL FC X 03 T S0 AR S AT NI R IR M RN, . 5% 4858 B
WFFC R R B B AL PN A EREG, PR i BT DU I3
— e VELEAL AT T PR S5 1 A 5 4 RAR B 2 8] (R 2 FLOF R P BRER SR &
FENE LB RN R IR R A RO R A “B0R IR A “al 340
PRAEGIR I A REIRSLAE R, i AL R 7 AR R A 2R Az s, RITERLR
“ORRME” o BeAh, XTI GE T TTVE R ORI R 0L B A R R SR AR,
SE Mk LEAL I RN RS — S5 R 7 AL v] h 22 2k i A sk B, HOA A4z 1) B 4
vk, BIRRIR “ZEET o TREMEHE PR DUERERIR AR o A%
G R INVEMESEN R : SRATAEAERS, SR, SRR, 45 RAEA
P, X RO 2 A S BRI USRI S B AR . ik, e rEEEO)
BN, B R EMA P B 2 e A R SRS, AR
FAHEEN “4R” BRERLSBERAT L. #E52, AREf iz RSN 4
P Ji B S T AR B RN T B 77 2, F 2l il o R, 207 ke BE i 3t 32
EASCHWTFCN AT H K 3T LM, ASCHy i 1 inlEl 3. 4 Pros B A .
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AL fic
o B RIS
s | D RARSM | AT% S0
BT
FEAE
: i ,
BEICRL, IR
B AR A

(EdtEe s | BhfEE S

& 3.4 BipER

3.4 BT ER (TR ENRMITLH

3.4.1 i SEA

ARSCRFH )25 R A 0 77 ORI, 7RI QR BT, SerE H IR A BEALIE L
T30 S A iR THEHT T /NFEARTIARE, i 3 A BT TR . 4k
R RREAE SO R RS, AN GO R A HIN . WG, YLI5 i Al
AL, RV E S BOIEEZR HHSEE, SR EETAFTR. m5H
AL FoAE TN, A RTIRRE AR, BERZ U L5 BT A IR
1937 FE, ARG ZFEA G 57 N GBI < 0 4k 28 B0 ) TR I8 ) 5 SR A
2% 0] 25, e BTN D B2 U5 Al £ 53 NI R TBCAR R 1) 36 114 77 QIS R 40T
W%, FTA RERHE A LTS, IFmpaeik 7 s R mE S, 4
A TINERCAIES, LRIIE I S

TAEIIRE A 324 4, BB TS A Wik, EEHE R - SSEFEY
WHOR A AL, RAAFREE R0 278 4, A RUEIE A 85. 80%.
HARFEAR SN 3.1 R
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£ 3.1 BEARANOGTHRFE

guit I H FEAHL Bt

PESI % 153 55. 04%
S 125 44. 96%

25 % LR 83 29. 86%

" 26-35 %: 165 59. 35%
36-45 % 23 8. 27%

46 % KL I 7 2. 52%

[ELAYNN 25 8. 99%

2 NS 42 15. 12%
AE 164 58. 99%

fill+ & LAk 47 16.91%

L 4ELLA 14 5. 04%

1-2 4F 67 24. 10%

TAEFRR 3-5 4 164 58. 99%
6-10 4F 25 8. 99%

10 2L E 8 2. 88%

A Al 62 23. 02%

AR E%?%ﬁkﬂk 117 42. 09%
AR Ak 31 11. 15%

HoAh A Ak 68 24. 46%

3.4 2T ENE

AT I RSSO E ARG R R . IS CR R R ER A T B — ]

N

FHNA AT K Morrison Al Phelps (1999) JFRMBAgEERE, %E
AL 10 MESH, Bl “REwRESAETIETE, UIREER .

ZREAEISE: KA Gold, Gronewold F1Salterio (2014) JF& HIPI4ERE
BR, WS HEREHRABOQE 4/MIEXE, f8m “ BN EHE, e
PAF LR FEE AR FEMHR” ;. 578 T W2 EERE A 4 &%
H, B  n SAE AR A H I ZE et 2 T i B I B 3 S Ak 1117

BT KA Yukl (1999) FFRMPAFEER, RRAFAHEHFAE 5
AMNEH, Gl “SFEMANFEE, S8NNELRIFICR” s (£5S
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A R4S 5 AN H, G A FARIE RIS 7 TAREE, BRI
HiR” .

TAE Y HE A R Lockwood, Jordan F1 Kunda (2002) JF 7% (7 45 &
X, EHRAAES 9 MNMNESKH, P8 <SRk, FEMNT LR,
A F R R R s BRSO MRS H, BN 5 i R 5
%, AV TSR BGER .

3. 4. 3 RIRFERE

DR i) 5 v BT A AR B R R — 2 5, WA AT R AR AE 3L [ 77 1 i 22 1)
B, AL AT PR R . ASOR M Harman 5P B AG B vE A 30 3L (R 775
{22 7], FH SPSS 20. 0 BAHA 804 1) 2 e o A A, BRI S T 28R
65. 63%, = 60%HIFEMEL: DT IMRETT Z 8N 26. 18%, KL 50%
REAELL, WA LR FE [F) 75 10 m 22 J AN 2 E

3.4. 4 BERIFHE T

ASCEILIE BRI Cronbach’s o RECKKI S BRIGEE (BB
N, Cronbach’s o KT 0.7 FZRBEREERL) o FH SPSS 20. 0 GEvt-#AFxf
BT oM, BRI 3.2 P, 3R 3.2 WA, W LESREAT N, ITHRT
M EHE AR, TR TR EEFHARE. XRFRAAEMT., 15 3RS,
et fE . BifE AR fUH) Cronbach”s a fH A3 0. 833-0.937 2 [a], ##id 0.7 Ml
P, BWSERAA RIFGEE. A, N THRS S EIEE, AiEis
I SPSS A T # ) CITC R4 (—MAEHL T, CITC KT 0.5 KRNI
ERE R, 45500 3. 2 Fias. 3 3. 2 /40, BT @I ) CITC AT 0. 587-0. 795
), #id 0.5 ks, BRI S ERAA RIFIGERE.

BTV A I o ) R 0 40 A R R A A S AN S A U . A
B 7E R L H e A S B 7S 9 AR B ELSEE L . RT AR ST R R N [ A
AR, HOMEIE AR 2, R A B E NN AT . 2
JE RN B R S M I A BRI ARG B MR S . AR SR SPSS20. 0 Geit#if, £
Nt S B R SR REAT b, S5 U0EK 3.2 FioR. IR 3.2 alAl, K ERM
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KMO {E A+ 0. 707-0. 953 2 [8], i 0.8 MInFAE, H Bartlett ERIEE AL,
R E (Sig=0.000<0. 01) , FBARTLUERE BFA Skt — 5 352 & B R W4 80E .
XL BAT EFA, R T 1 AT, 5EERNAELERS 8, HEE®
R T B R T 0.7, BT ZETTRE BT 60%, KX EREA RIF
IEE AR

3.2 BEREBERESN

Alpha if item Cronbach’s

B B CITC KMO B %ax fil e
deleted a

EPCBL  0.745 0.918 0. 843
EPCB2 0. 641 0. 923 0. 812
EPCB3  0.795 0.915 0. 804
EPCB4  0.727 0.919 0. 802

ﬁi]:jéib EPCB5 0. 687 0.921 0. 997 0910 0.785  60.349%
AF#ELTN BPCB6 0. 683 0.921 0. 784
EPCB7 0. 757 0.917 0. 751
EPCB8 0. 749 0.918 0. 746
EPCB9  0.725 0.919 0.723
EPCB10 0. 658 0. 922 0. 708
} OEMC1  0.734 0. 791 0. 861

AR OEMC2 0. 699 0. 807 0.841  69.118%

PeYskegi] 0.851 0. 812

" OEMC3 0. 627 0. 836 0. 838
OEMC4 0. 704 0. 805 0. 784
- BEMCI 0. 682 0. 782 0. 846
BEMC2 0. 587 0. 821 0. 834

FEAEE 0.833 0. 707 66. 910%
" BEMC3 0. 708 0. 768 0. 827
BEMC4 0. 685 0. 782 0. 763
ROL1  0.733 0.815 0. 847
ROL2  0.718 0. 819 0. 836

PRI s 001 o8 0.860  0.817 0.835 64 114%
o= ROL4  0.716 0. 820 0. 743
ROL5  0.612 0. 846 0. 736
TOL1 0. 668 0.814 0. 840
TOL2  0.616 0. 827 0. 799

fifig%ﬁﬂ TOL3  0.606 0. 830 0. 848 0.858  0.799  62.231%
A= TOL4  0.725 0. 798 0. 756
TOL5 0. 669 0.813 0. 747
PROF1  0.711 0.914 0. 827

feHEFES PROF2  0.719 0.913 0. 922 0.938  0.818  61.661%
PROF3  0.743 0.912 0. 804
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PROF4 0. 685 0.916 0. 785
PROF5 0. 721 0.913 0. 783
PROF6  0.674 0.916 0. 777
PROF7 0. 769 0.910 0.771
PROF8 0. 704 0.914 0. 754
PROF9 0. 759 0.911 0. 744
PREF1  0.739 0.931 0. 841
PREF2 0. 791 0. 928 0. 840
PREF3 0. 762 0. 929 0. 837
PREF4 0. 757 0. 930 0. 817
BiffifE 5 PREF5  0.718 0. 932 0. 937 0.953  0.813  66.476%
PREF6 0. 787 0. 928 0. 812
PREF7 0. 758 0. 930 0. 800
PREF8 0. 743 0.931 0. 797
PREF9 0. 791 0. 928 0. 778
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4 R T FEBEITHAIEMERMEE LR S

4.1 TERMERE

FEREAT BRI SR EVE LLAL AT 2 AT, B 5B BEXT SR U s HEAT R E, AT &
A IRIB AN S5 . ARSCR A s QCA3. 0 AT A HE,  HE A2 il = MR
i sEaE BUITEr=0.95) « X (BOHIPE2=0.5) LA EEARE
B PP 70=0. 05) o ASCRHABESLIAE T RAATRME, FESLZ AT, X 57 T35
TN TR MESE G, & RERETEAR. XRATREGT.
55 FRARAT . (RiE R BIEE Rt 7 SR B SR HCT- I E (R v i )
B, FEMTHRCRIEAR I L 2O, BT SRR b IR~ T BB ) A2 (K7
%o HEZ, MW ESHERE T EIERS) o AR, 255 W
S5 (2014) [T, X AR R IRARHE R B IR B KR P B AT foe/IME BEE B
m AR ST B4R bR B JFIR B A E 2 [0, TIIXIA). 1 3RoR “5EaRE” , 0
Fon “SEEARR” . 0 2] 1 ZRIBUE RS TR bR AR E AR S T K SRR A2
JEo HACERLHEN S BB AR 4.1 PR,

R4l FRERAEMS

A FJEE=0. 95 S8 RE=0. 5 BB FE=0. 05
EPCD 4. 90 3.47 1.10
OEMC 5. 00 3.38 1. 00
BEMC 5. 00 2. 52 1. 00
ROL 5. 00 3.36 1. 00
TOL 5. 00 2.48 1. 00
PROF 4.78 3.51 1.22
PREF 4. 89 3.12 1. 00

VE: EPCD Kor i LEBNARHAT N, OEMC KRS 1A 248 #5Fl, BEMC RRii#% S
) ZAE TR, ROL R X R B RIS, TOL KL% S MM S:, PROF R fEdt £ 5,

PREF 275 By 11 £ 55 o
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4.2 FHLHEMRIE

BARRHETE ST, AT A L BEEAGT I o S F 0 LA 56 18 1A AN 7] %
PEAS BN A5 R — 8 (Consistency) FIETEIE (Coverage) SRFIWrEATZ IH]
MR R —SE T R HIEL KFEE Bl 45 R B R AR 4. AW
o, Z2HEFER—BESTIE RN 0.9, RIEE—SUE/R KT 0.9, MHA
NZFA AR TR R DERM: 5 —BWEE AT 0.8 5 0.9 208, MHiZ%
AR AN S R 5% AF . R FENARER T SR S0t T S g B i il e
JE o RRI0 HH 0 06 B SR AP P A5 H SR S 1 P LG A8 20 M 1 TRT 20 e S i 2, (5%
PR B T4 R A & W B, R4 R RO % 0. Bk, %
A0 A B0 o T AR B o T LU O3 A 6 B

AR E LA A4 RN 4. 2 Fos. R 4.2 ATA, A48 R R N mE i

et 2 7 A v A L BN AR AT 9 IR B2 A 5 FRLITUSR R AL By oK 28 3 1] A AT
SRV A 5 — B  AT 0.8 5 0.9 2 JH], Ui B2 & 5 1 AT S AN
B R A2 7 A i B SRS AT NI e o o S A R BN T 5) 22

0.9, it BRI £ SR i Bl A AR R 7 AR AR R BN AT N b B A A
WA RS R B R M 1) —BER2r 1 0.8 5 0.9 Z ), SRR R T
[ BTG 7 AR AR A L B AR AT NI T o 25 o (HUS R, DA EZR AR
—EUHEAE TN T 1, RYE A IR (2019) MOWAL, BREHIX
BESRATIFANRE S MRS 7 L BB RAT N, T 20K 2 A AT D SR 2 S R AT
ULE I
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R 4.2 BFHRELEERE

. = 01 LEF ATy (EPCD) (R TEZ A HATH (~EPCD)
s —Ht B —Ht T
OEMC 0.733472 0.747014 0. 672626 0. 509551
~QEMC 0.518441 0. 680415 0. 666047 0. 650201
BEMC 0. 509284 0.672382 0.672542 0. 660456
~BEMC 0. 742818 0. 753067 0. 666386 0.502511
ROL 0. 828127 0. 859672 0.576573 0. 445204
~ROL 0. 465563 0. 596481 0. 818267 0. 779797
TOL 0.518002 0. 709816 0. 622280 0. 634262
~TOL 0. 733095 0. 722936 0. 715298 0. 524681
PROF 0. 985823 0.970662 0. 480098 0. 351615
~PROF 0. 341488 0. 468947 0. 959942 0. 980532
PREF 0. 432254 0.471890 0.993169 0. 806478
~PREF 0. 822733 0. 993862 0. 349637 0. 314162

TE: EPCD 3R 52 T ESNARHEAT N, OEMC R JT IR A 22454 B4 H, BEMC &R 314 &

PREF FoRBifiifEm; “~7 Fom “9F7 .

4.3 E{ERNEE

FUE RSN IR AR50 1 B Rl R B SRR 0 2T 0.5 2 1 AZE L
BN 1, AL BN T 0 £ 0.5 AR EIUERE N 0, FEIEdsss T
AFEFIBER W, AR 7E8E BRI R4S . ASOR & i L2547 81
NEERABRR, BITHS N ZHEEHGAE ., T14 T M 258 5. R T2
T ARG ST (et S MR RN R AR R, [R5 T A TS
ez, KBREROSRERN 3, —BUEBREBE NEGAME 0. 8, HEERH A
WME, TN 5.3 ProsEER . HTAXUE 6 MEFREM 1 S RA
B, RIEFMRRIARAS, RESHRERER 2°=64 MR, EA
SCRTHACER B Bt wE LUK A B ALAS E LR, R fs QCAS. 0 BRAFALEE, meZks
278 NPT IR 4. 3 Frosly 12 NS, Hrb, felgr A 0 T g3
AT RIS 8 B, Belle AR MK 52 L X HAT NI SRAT A 4 Fh, %k
RS PR it 101 icdE .
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* 4.3 HER (EPCD)

OEMC BEMC ROL TOL PROF PREF EPCD
1 0 1 0 1 0 1
1 0 0 1 1 0 1
0 1 1 0 1 0 1
0 1 1 1 1 0 1
0 1 1 1 1 1 1
1 0 1 0 1 1 1
1 0 0 0 1 1 1
1 1 1 0 0 1 1
1 0 1 0 0 1 0
1 1 0 1 0 1 0
1 0 0 0 0 1 0
0 1 0 1 0 1 0

VE: EPCD KR i LEBNAEHAT N, OEMC KRBT 1A 258 #5Fl, BEMC RRii#% S
) ZAS TR, ROL KR X R B RIS, TOL KL% S M4 S:, PROF et £ 5,

PREF 275 By 11 £ 55 o

4. A B AT AT EZTEITHRERE 551

ASCFIF fs QCA3. 0 #AF “Standard Analyses” #&IH, DA i T 1:5)438
FAT RAME R T RSB AT NG R BRI, 15 T aFRRME. +
[RI g AN T O RRAE I = s 2 Horb, Sl T8¢, @A Wiy
L TR, FORTEA R PN T 2R S AR, A& BRI EE T
RN, MR T SR LE. K XSH 2500 T, R A Ef#r
SRBLR SR HSHAT M. R, ACE Fiss (2011) B9, #iH
23fiAt e IR R 2% 1R 5 SORAZ 0264 KA BILAE v ] e L B7 240 e 50 B 110 2%
58 SURITB G AT

4. 4.1 GRIENTEITAMELE S

\0

N 4. 4 PR, SRR 6 47 m i T8 AR HAT N SRR
& RI—HE (SCS) N 0.94, FMREEFTHIH LR 6 FRMFHENRGIF,
A 94%IH 7 LA T RGRKT M B AT Y. ANEREE (SCV) O 0.98,
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B IX 6 FEA LA n] LUFRE 98% 1 A L1 sh A AT ARG 2T AL,

ENAR AT N I ZE A ERL R R .

R4 4 BRLEDRETANFAHAS (PREE

= LB AR AT (EPCD)

Al A2 A3 A4 A5 A6
OEMC ° ® ° ® °
BEMC ® [ [ [ ®
ROL ° o o () ®
TOL ® ® X ° °
PROF [ [ o [ [
PREF ® ° ° ®
s 0.98 0. 99 0.95 0. 80 0.97 0. 99
RCV 0.55 0. 40 0. 32 0. 24 0. 34 0.33
ucv 0.25 0.12 0. 02 0.01 0. 04 0. 14
Scv 0.98
SCS 0. 94

e @FIRFEFMI, QFREFMEZ, KRERTZLFKM, NERTUGFAT,
T AR BH M2 EPCD Ron I T RSN #EAT Y, OBMC Ron T 8T 1Al ZE 48 8 PG HL
BEMC 7R 03 4 3 [F) 22 50 & B, ROL o o0 R R [ R4, TOL s AR 55 7 AL 47, PROF
Ronfledt fE i, PREF FoRPiEE s CS FRom— 8k, ROV RRBIRE fEE, UCV RKonME—E

i, SOV FRURMEMA R L, SCS M —2it;  “~7 Fow “A87

YHAS AL: R Ky OEMC*~BEMC*ROL*~TOL*PROF, =53k Es f a0 2k
f, SIS R EEE AR, Ka&SHERERAE. SRR TFHHENS,
KRR SRS DG FA . ZHASRY, YL PR E NS TS 1)

FERUN, RERSARAS 52 7= AR s E s A AT N BT RE IS I REL) B5% I i T
A HAT M, HLY 25%00 7 T RSN AT AR RS X 2% BR A% TR

YA A2: BT PRI R g ~OEMC*BEMC*ROL*PROF*~PREF, 5t % 5[0 22 5 4 7l
S BRRTEAMT . BRSO 0 R, TP ) 22 4 B A
KB AR SO S5 AR, MHAERE IR RITCT -5 5t
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I, REREARAE A L7 A E SR AT A ZIRARRE AR 40% 1) & i T E3)73
FATRNEG], HZ 12%0 55 7t T 3230728 47 R REMEIX 5% 2% 12 BT AR RE
YA A3: BRI g OEMC* ~BEMC*~ TOL*PROF*PREF, mifieidhfE i k% 0 5%
PR, @I R A E B G0 & T A E HA R MRS S RS
BB RUORIN G A . SR, MHS R BN E T - T

I, BEMSARAE A L A i EENAR AT N . X ERACREE R L) 32% 1) v b T 5h AR
FATRZEG], B2 2% R T E AR FAT ARG REROX SR BRAT TR .

YAZS M. BTEIA T A OEMCHBEMC*ROL* ~TOL*PREF, & 5 % 5 [f] Z2 48 A5 1345
Bl MR FHEUGT . S F B F NL ORI, SIS ) 248 HR
. =R UL ST . AR, AL ERE IR DY ST TR

)

N

FERURE, BRSSP A 3R AT A . ZEAT BRI R 20 24% [/ 1 T3
AT RG], HAOUEZ) 108 7 T 3E 30748 47 R R HLFE R IX 5% 542 BT i
.

Y25 A5 TR A4 AL g ~ OEMC#BEMC*ROL*TOL*PROF, 15 7% £ 5 [71] 25 A1 45 PR AR
Fl. SRR FART, e E U 0%, RS ZHEE AR &
55 SRR NL LA ZABEY, HHL RS E I 8CT W -
EPTE ], AT RS AR R T - EAESS A, R LIRS AR RO S e
FERUN, RERSARA 52 TR s B s AT N X BRI RENS I RE L) 34% ) = A T
BN AT RZEM],  HL 4%0) 5 01 T E BN RAT RO X 24 AT PR .

P02 A, ST A 2 S A RT3 R EHE H A ORR TR
T ARG ST (RPIEE RO G 2SR, HHAERE
BS DY EITCR HAR ST % A, AT XIS R R A -m S5 SR, RLT

ZERAR LU R 33% e R AR AT RS, HL 14%10 & 57 L1z 4
1T RSB REROX 2 R4 PIT R o
BT 03 T B AR AT I A B N A SRS KB, A A B SN
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AR AT WIHT A B o, e AR AR LA AL O R AR, [RIIN AE D0 BRI
BT th R BLZ AR A A RO 5 R BN B2, e Ml e it fE R i A L
AN AT NHT R R h i O R B R . m i S EEE HAE . s R T
MU RAEA A A2, A4y AS THIVE A% O A I, (H i T IX AN SR A AR B AR
A& AL E A6 TR T FJERPIRES (FEAWASTH I, ARHESFERE) , R
Yo R E T A (2018) FMLsL, YR HE iy 0 T BB A AT Rl R R AL P v
HENER, EARRKEI R HA A EEE NS & MBS
AL 2 A6 o, Y HHABANE & A TS AT Y AT R A B e Y SR B A K

4.4.2 RATEHEETHAIERE S

W 4.5 FioR, 2cFA T ILASH 4 4P 2E M R T R A S AT NI 45 1H 4
Ao MAE—EE (SCS) N 0.79 (FEIT 0.8 MIBIME, FEA L — B &R
BREIERTAW R IX 4 FEAHBRZEIH, AL 80%/) A T34 T s /K1
BN EAT N IR (SCV) N 0.84, MIWREIX 4 K& AT LLRRE
84%IIK A LA BB HFAT ARG ST 2RAFHD, FATA LLE— R0 =

%o

R 4.5 KA TEFNTRATANZAAS (PEE)

o A T EHHEFAT N (~EPCD)
Ap

B1 B2 B3 B4
OEMC ° ° R

BEMC ® ° °

ROL ° ® °

TOL ® ® ° ®

PROF R R °

PREF [ ) [ [

Ccs 0.87 1.00 1.00 0. 72
RCV 0. 62 0. 49 0.55 0.34
ucv 0. 10 0. 01 0.15 0. 02
Scv 0. 84

SCS 0.79

T @FREFMEI, QFRERMEZ, KERFZOLFKM, NERRDGEM:,
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T HARIRBA LRI A EPCD ok 7 TEBNARFAT Y, 0EMC R TFICT [ 2258 B
BEMC 7R 93 #% 3 7] Z2 5 B, ROL R 58 A [ LA, TOL FRonE 55 = M A4, PROF

SR, SCV RINFEMIE &L, SCS Kol —&U:; “~7 o “9E7 .

SHAS BL: ARy ORMC*~BEMC*~TOL*PREF, 1 B 14 i iz O & 1F,
ETFIRCE 1) 2 R B AU L IR DT 4% 3 ) 2 A0 B AU L AT 55 3 I L3 il 2
FAF. ZABEY, HALEMEHFEETCT KT % S, T K%
RAESS 18], 53 AR £ S Oy m B AR O, Refg S B0 T AR 3 3h A
FAT N R R MR 62% 0K 0 T RSB HAT RRM], HZ) 10%1E 7 T
F BN HAT R B REAX 55 BRAT T AR -

75 B2: R IR ALY OEMCH*ROL*~TOL*~PROF*PREF, RARHEAE 5. bt
FERNIZOEM, SRR ESE A SRR TR AT RS T A
PG NIDGHEA . GAFRY, AL S ERE NS ITRCT H, S5 XS
FIR R GRS S, R T AR A SO AR AR - B i £ S, R
FEOA LR ESNREAT N SRS AR 49% MK 57 L3N BHFEATNE
B, HAUAZ) IHIR 2 T 548 S5 AT A RPN e X 5% AT T R

745 B3: i A%y BEMC#~ROL*TOL*~PROF*PREF, {AEHEAE 5. B f
FERNIZLEN, & FREREHAE. [RRFRAEGT . mES T8
PG NLGHEA . ZAFERY, NALEEEEFRBEN ST, S5 HN
KRR TR -mAES A, 0T TAERTE UMK IE M S - B e A, feid
FEOA LR ESNREAT N SRS AREZ) 55%MIC 5 LB AT N E
i, H2 15% % 53 T3 3 A8 54T 9 R B REARX 5% BRAT T Al

Y75 B4 HTEE A ALy ~ OEMC#BEMC*ROL*TOL*PROF, i JT- 750 5 [71) 25 A8 45 PR AR
VARSI GONAZ O, TR R A B E T SR R T R Y A
v EREEE ORI G 1ZHARMY, AR E FS NS 1) -
ESTE ], AT RS AR R T - EAESS A, R LIRS AR SO S et
BRI, Bef SEUR T AR ISR EAT . AR R MREZ) 34%HIIR 7 T3
AT ARG, HEZ) 290K A T F 5038 54T N BB REWEIX 55 B8 45 FIT R RE

o oqn H

Bl
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